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deal done, we agreed to a sunset 
provision that allowed agencies to 
continue packaging until July 2022. 
And they continue to collect money 
from past packages, they just can’t 
make any new ones. But our interests 
are now aligned — going forward, they 
make more money only when their 
client makes more money. And as that 
packaging well dries up, the financial 
pressure will continue to mount for 
them to get us more, so they can 
make more.

This alignment was an essential step to 
ensure that any gains we make in the 
MBA are not diminished by conflicted 
“over scale” negotiation on the part of 
agents. More on this in a moment.

As ever, it is up to the collective to 
decide what we want to fight for 
and how hard. The board listens to 
membership, then works with staff to 
develop a strategy to address what 
we can in the MBA. That’s a process 
that has already begun with a survey 
that went out months ago. If elected, 
I’ll read every response, as I did with 
every major survey taken during my 
two prior terms on the board. A deeper 
understanding of what folks in the 
membership want and need would 
shape how I think about the negotiation 
in front of us, but as you consider 
who you want working with staff, 
appointing a negotiating committee, 
and organizing the membership to 
support a strategy, here is an overview 
of my current thinking on some of the 
challenges we face as writers, and what 
I think the Guild could do about them. 
While I believe a good number of these 
approaches would require a strike to 
implement, one strike would not get us 
all these things.

Part of our work over the next nine 
months is picking our battle.

FREE WORK

The Problem: A number of concerning 

ANGELINA 
BURNETT

You’re not crazy. It’s harder than ever.

According to the Guild’s most recent 
Annual Report, fewer writers are 
working now than five years ago, and 
those writers are making less money 
when they do. Next spring, we will 
negotiate a new contract in the midst 
of continuing destabilization and 
upheaval in our industry. I am running 
for leadership to contribute to the vital 
work of ensuring that a stable, middle 
class life is available to as many writers 
as possible, and that we continue to 
reap benefits from the economic 
value our work creates, now and into 
the future.

I was proud to serve on the WGAw 
board during the Agency campaign, 
playing a vital role in achieving a goal 
the entire town believed impossible, 
and that will now benefit not just us, 
but generations of artists to come. I 
learned an immense amount during 
that struggle, both from our successes 
and my mistakes. As we head into what 
may be a conflict negotiation, the board 
needs as many skilled and experienced 
leaders as are willing to serve.

Now maybe you’re thinking - Conflict 
negotiation? MORE conflict? Yeah, I 
was down for the Agency campaign 
and proud we won but now that we 
have, I haven’t seen any measurable 
improvements in my career and here 
you are, telling me it’s harder than ever 
and we might have to fight again? So 
what, pray tell, was the point?

Glad you asked — In order to get the 

compensation issues across our 
profession get lumped under the 
umbrella of free work. Bake-offs, 
producer passes, developing shows 
based on IP you don’t control, across 
the membership writers are doing an 
unprecedented amount of work without 
getting paid for it.

I believe there may be lesser known 
provisions already in the MBA that, 
along with a bit of creativity and an 
education campaign for members and 
reps, will allow us to chip away at this 
problem and put money in writers’ 
pockets. Is it the sweeping solution we 
all crave? No. But it doesn’t require 
spending power in the MBA, and it 
creates more favorable conditions to 
continue making progress over time.

I don’t believe there’s value in spending 
power on these issues in this MBA 
for one simple reason: the majority of 
producers responsible for these abuses 
are not signatory to the contract. The 
MBA does not apply to them.

Can we make them signatory? Maybe.

Will it take a strike? Yes

Should we consider striking for this? 
I think the costs likely outweigh the 
gains, and with other tactics available 
to us, we should try those first. If 
elected, further research into this and 
collaboration with staff on a strategy 
would be my secondary focus, after 
the MBA.

MINIMUM & OVER-SCALE 
COMPENSATION

The Problem: There seem to be 
more writers than ever working at or 
near minimum. While the majority 
of members continue to work above 
minimum (aka scale), that “over-scale” 
ceiling has lowered for all but our most 
successful. This downward pressure has 
been evident in the data for some time, 
but now we’re also dealing with inflation. 
A dollar buys less than a year ago.

Deadline



8   2022 WGAW ELECTION

BOARD OF DIRECTORS

Traditionally, the Guild bargains a 3% 
increase in minimums every contract 
cycle, but we do not have a direct 
mechanism to raise the over-scale 
ceiling. We delegate that responsibility 
to agencies. What the Guild can do is 
create favorable conditions for agents 
to raise it as high as possible. The 2014 
and 2017 MBA negotiations created 
some of those conditions through 
option and exclusivity provisions, and 
span protection in tv. We then spent 
three years properly aligning agency 
incentives.

With incentives aligned, the Guild can 
now make a powerful move to create 
the conditions for a higher ceiling. We 
can dramatically lift the floor and double 
minimums across the board.

Will it take a strike? Yes.

Should we consider striking for this? 
Yes

RESIDUALS & PROFIT PARTICIPATION

The Problem: Ensuring we are fairly 
compensated for the value we create 
is a fundamental requirement of the 
MBA but the streamers’ black box 
handling of data makes it difficult, if 
not impossible. Whether in collectively 
negotiated residuals (which fund health 
and pension funds across the guilds/
crafts), or individually negotiated back 
end points, every creator and unionized 
person employed in film and television is 
cheated by this secrecy.

With a larger and larger percentage of 
us working in streaming, those green 
envelopes are not the reliable life raft 
they once were. While it is worth noting 
that the streaming residual gains we 
made in the 2020 MBA haven’t kicked 
in yet due to a grandfathering clause 
baked into the negotiating ‘pattern’ 
(agreements made by other unions 
that take power and leverage to depart 
from), incrementally improving the 
residuals formula we currently have can 
only get us so far.

At some point, the companies must be 
forced to open the black box and share 
data with unions and profit participants.

Will it take a strike? Almost Certainly. 
(I hold a smidge of hope there are 
nuances here that would lead them to 
concede with only the threat of a strike. 
I wouldn’t bet on it, though.)

Should we consider striking for this? 
Yes

SAFE AND INCLUSIVE WORKPLACES

The Problem: Our reckoning with toxic 
work environments and exclusive hiring 
practices continues. Though I didn’t 
run for reelection last year as I was in 
the process of moving to Nashville, I 
have continued my role as chair of the 
committee organizing the Safe and 
Inclusive Workplace Pledge, bringing 
together more than 50 prominent 
showrunners to develop tools, 
standards, and best practices to ensure 
writers rooms are places people want to 
spend time, doing their best work. I will 
continue to support that work, whether 
or not I’m elected this fall. But I believe 
there is a new workplace safety issue 
the board and negotiating committee 
should prioritize in this MBA —

Access to healthcare in states with 
hostile reproductive laws.

Both feature and television writers are 
often sent to work on set in states that 
either have or will soon ban all abortion 
care, putting the life of any employee 
who is or might become pregnant in 
danger. I see no reason why a private 
plane staffed with medical personal 
and the resources necessary to save a 
life in case of ectopic pregnancy cannot 
be standing by near every set in a state 
where abortion is illegal. If that is cost 
prohibitive for the production, they can 
shoot somewhere else.

Will it take a strike? No. I think staff 
in collaboration with the negotiating 
committee can craft a proposal that 

addresses this issue and is reasonably 
agreed to by the companies. (Might not 
be the plane though.)

I am proud to be a member of the most 
forward-thinking and courageous union 
in Hollywood.

In the early 2000s, when WGA 
leadership pointed to the streaming 
future, the membership rallied in a show 
of strength, solidarity, and sacrifice that 
has benefited every union member in 
our industry. Every craft and guild in 
town now has jurisdiction over work 
made for the internet because 
writers collectively forced that reality 
on our employers.

Nearly twenty years later, the streaming 
business has taken shape, and there 
is less economic room for writers than 
before. As a union, we cannot allow 
that. We must carve out more space for 
ourselves. But it will take a fight, and 
it’s up to the membership to decide 
whether or not that fight is worth it. I will 
approach this process with courage and 
compassion. I hope you see fit to return 
me to service.

BACKGROUND: MEMBER SINCE 2009. 
BOARD OF DIRECTORS: 2017-2021. 
COMMITTEES: AMBA NEGOTIATING 2018-19; 
CONTRACT CAPTAIN 2017; POLITICAL ACTION 
COMMITTEE 2017-21; SHOW CAPTAIN 2008-19; 
WRITER ACCESS PROJECT 2013-17.
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ROBERT H. 
WOLFE 

My fellow writers,

Thank you for considering me for the 
WGA West board. I’ve spent the last 30 
years in the trenches, writing television, 
features, and recently, an animated 
series. I’ve experienced almost every 
aspect of this business firsthand, and 
I’m very concerned about the current 
trajectory of our profession. Which is 
why I’m seeking to represent all our 
interests over the next two years, with 
a particular eye toward the upcoming 
AMPTP negotiations.

From my perspective, there are several 
key issues that are currently eroding 
writers’ livelihoods, making it more 
difficult to earn a steady income 
and sustain a lasting career. These 
problems affect both experienced and 
lower-level writers, in both features and 
television. I believe, given my real-world 
experience running shows, helping to 
manage budgets, and suffering through 
dozens of deal negotiations, I can help 
the Guild grapple with these issues, 
both in the upcoming negotiations and 
in continued engagement with our 
members and our employers. Following 
are some of the most pressing 
problems, as I see them, and possible 
ways to address them:

PROLIFERATION OF FREE WORK

This has long been an issue for 
screenwriters, and it’s increasingly 
becoming a concern for television 
writers, especially in streaming. 
More and more, producers secure 
established intellectual property 

as source material, then engage in 
protracted auditions during which 
dozens of writers are asked to pitch 
their takes on I.P. they do not control, 
often over the course of multiple 
meetings for months on end. As 
a result, writers spend enormous 
amounts of time developing pitches, 
often paying for visual materials out of 
their own pockets, all just to secure 
if/come deals, many of which never 
bear fruit.

Even for the winner of a pitch 
sweepstakes, actual payment can be 
months or even years away, contingent 
on a network sale or securing financing 
and distribution. Closing these deals 
requires more pitching and more 
unpaid work. This has to change.

Some Guild members have suggested 
requiring payment for every pitch. 
Others worry this might shut out newer 
writers, many of them members of 
underrepresented groups. They’re 
concerned requiring pitch payments 
will deny them a chance to land jobs 
writing movies and creating shows. 
As a compromise, I propose the Guild 
negotiate payment for callbacks on 
pitches for any I.P. controlled by a 
producer or studio. In other words, the 
first pitch would continue to be free, but 
calling back a writer for any additional 
meetings should trigger a payment, 
even if it’s a nominal one. 

Furthermore, I propose the Guild 
negotiate meaningful minimums for 
payment on attachment to I.P. driven 
projects. So once a writer is formally 
attached to I.P. they do not control, they 
should be paid for the period of time 
during which they pitch the property 
to actual buyers. This payment should 
be commensurate with the time, 
money, and effort writers already put 
into preparing these pitches, giving us 
compensation earlier in the process 
and forcing producers to commit 
financially to their chosen writers. 

Pitching is work. Work should be paid.

In that same spirit, we need to curtail 
unpaid producer drafts, which create 
added unpaid steps for writers in 
features. Any draft turned into anyone 
empowered by the buyer over the course 
of a deal should trigger a payment. 
Studios have no motivation to pay for 
rewrites when their representatives, 
the producers, can extract multiple 
drafts from writers without triggering 
payments. This is a long festering issue 
and ignoring it has only made it worse. 
The Guild must negotiate for meaningful 
restrictions on this practice. 

DECREASES IN WEEKLY PAY

Many TV writers are suffering financially 
due to shorter episodic orders. Twenty 
years ago, show orders were for 22, 
24, or even 26 episodes per season. 
For writers paid by the episode, this 
guaranteed a comfortable wage. Now 
season orders, especially on streaming, 
can be for as few as 6 episodes and 
are commonly 8 or 10 episodes. Yet 
writers are still employed to work on 
these shows for months at a time. As 
a result of getting paid for a reduced 
number of episodes over a significant 
span of time, many mid-level writers 
now earn a fraction of the wages they 
would have gotten 10 or 20 years 
ago. In other words, per-episode pay 
rates have become outmoded and 
disadvantageous to writers. 

To counter this trend, I propose the 
Guild encourage agents and writers 
to only negotiate deals based on 
weekly payments. The Guild itself 
should negotiate minimum weekly 
pay rates for all TV writer ranks, in 
excess of the current 14.K rate, which 
should remain the minimum for a 
mid-ranking writer. Each additional 
bump in rank after E.S.E should 
come with a commensurate bump in 
minimum weekly pay. The Animation 
Guild recently negotiated a similar pay 
pattern, creating higher minimums for 
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writers in supervisory positions. We 
should fight for the same.

On a related subject, it’s time to get 
Staff Writers paid for their scripts. 
With shorter orders, Staff Writers often 
get hired for many less weeks, and 
sometimes they have to repeat Staff 
Writer multiple times before getting 
promoted. Paying Staff Writers script 
fees would be a meaningful way to 
shore up their salaries.

LOW STREAMING RESIDUALS

Streaming services currently pay much 
lower residuals than networks or 
traditional syndication, both for features 
and television episodes. This practice 
undermines the financial stability of 
writers and reduces payments to our 
pension and health funds. When I 
started in this business, writing several 
episodes of a successful show, or 
writing a successful movie, guaranteed 
years of future income, helping plug 
the gaps between jobs. Streaming has 
greatly reduced this income. 

We have won some gains in this area, 
but streaming services still enjoy a 
roughly 65% discount on residual rates. 
To address this issue, the Guild needs 
to fight for significantly higher streaming 
residuals, bringing them closer to parity 
with traditional network reruns.

LACK OF PRACTICAL EXPERIENCE FOR 
NEW WRITERS

Twenty years ago, a lower-level writer 
might work on several scripts a year, 
supervising and rewriting freelancers in 
addition to writing or co-writing episodes 
of their own. Today, lower levels on 
streaming shows are lucky to write a 
single script a season. Often this script 
is shared with a senior writer. As a 
result, these writers are missing out on 
valuable writing experience as they rise 
through the ranks.

Unfortunately, this lack of opportunity 
extends to all aspects of production. 

In streaming, lower level and mid-level 
writers are often no longer with a project 
by the time prep begins. This means 
they get no experience in vital aspects 
of production, including rewriting for 
production and working in post. As 
a result, up-and-coming writers are 
often underprepared when they reach 
upper levels or sell their own shows. 
Compound this with a rise in “director 
driven” streaming shows, and the power 
and authority of television writers is 
under significant threat. 

Some of this may be addressable 
through MBA negotiations, but we as 
a Guild need to find way to ensure 
that the future generations of writers 
get the skills they need to thrive, steer 
their own creations, and continue 
our success as a union. I propose 
increasing Guild training programs for 
new and lower-level writers. Additionally, 
we should encourage showrunners 
to include their lower levels in prep, 
production, and post. Finally, our next 
deal should ensure all television writers 
are contractually provided with the 
opportunity to supervise their own 
episodes from prep to post.

IN CONCLUSION

These are big, complicated problems. 
We may not be able to fix them all in a 
single negotiation. Some of them might 
only be addressable via labor actions. 
But I believe confronting them is crucial 
for our future as writers and as a union. 
I also know that, if elected, I’ll just be 
one voice among many. The Guild as a 
whole will have to determine what gains, 
if any, we’re willing to strike to get. But 
even if my proposals aren’t the ones we 
all agree to, if I’m selected for the Board, 
I promise to champion my fellow writers 
and do everything in my power to protect 
us all and our union. 

Above all, I want to make sure future 
generations of writers have the same 
opportunities and protections I’ve 
been blessed with throughout my long, 

creatively satisfying, and financially 
stable career. These protections 
were secured by the WGA through its 
members’ strength and sacrifice. So 
despite the challenges facing us, I have 
faith we can solve them as a Guild. I’m 
a strong believer in the collective power 
of workers. I come from a union family. 
I’m proud to say I co-wrote one of the 
most pro-labor episodes in television 
history, STAR TREK: DS9’s “The Bar 
Association.” I believe in our union. I 
know as long as we stand united, we 
will prevail.

If you feel there are additional issues 
affecting your career, have other 
concerns about the direction of the 
Guild, or have specific suggestions of 
how we should move forward, please 
reach out to me at rhw4wga@gmail.
com. I know my experiences, issues, 
and concerns are not universal, and I’m 
eager to hear from you. We are, all of 
us, part of the family of writers through 
our union and our profession, and every 
voice is valuable.

Finally, I’d like to express my support 
and gratitude to our current board and 
our recent administrations. I count many 
of those who’ve served and continue 
to serve as friends. I am not seeking to 
replace any current board member. But 
there are three open seats, and I’d be 
honored if you’d give me your vote for 
one of them.

In solidarity,

Robert Hewitt Wolfe

BACKGROUND: MEMBER SINCE 1992.
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Los Angeles called and I joined the 
Writer’s Guild, starting my first gig as 
a writer/producer for MADtv. During 
those three seasons, I served as WGA 
Show Captain (we had no payment 
issues.) I worked next for two seasons 
on SNL as a staff writer and then 
went back to LA to do MADtv for 2 
additional seasons. Next I wrote Frank 
Caliendo’s Frank TV on TBS, where I 
served as WGA Show Captain (we had 
no payment issues.) Unfortunately, 
this work was interrupted by the 2007-
2008 WGA Strike. I served the Guild as 
a Strike Captain where we organized 
pickets and disrupted illegal shoots. 
And, since I knew how to shoot and 
edit video, I wrote, shot, and edited a 
series of strike videos for the Guild, 
which were featured on the WGA site, 
unitedhollywood.com. Making these 
videos I interviewed dozens of striking 
writers like Matthew Weiner (Sopranos, 
Mad Men) who told me what he 
thought the core issue of the strike 
was: “I make a product and someone 
is taking my product and not paying 
me to use it.”

I learned a lot during the strike. In 
2007-2008 we knew that 48% of 
WGA members are in development at 
any given time. Royalty payments are 
not a luxury, they keep writers and 
their families alive during periods of 
development and pitching. Residuals 
are life-blood to writers and go to 
heirs and heirs of heirs-- so it’s crucial 
that royalties are fairly calculated and 
distributed. As Matthew Weiner stated, 
if someone is using our product, we 
need to be paid appropriately for that 
use. Sadly, I would soon become more 
personally aware of incredibly unfair 
Company practices that are devastating 
writers’ livelihoods to this day and are 
hidden in plain sight.

UNTIL ONE DAY…

I started working for Key & Peele. 
Joining the show as a writer in their 

Second Season and based on my 
experience, I was elected by the room to 
be WGA Show Captain. I soon learned 
the writers were having payment 
issues— not receiving regular residual 
payments. Then the staff noticed 
that Comedy Central began to violate 
the contract, (the MBA) specifically 
regarding promo use of clips, posting to 
YouTube, segments that exceeded the 
five minute promotional limit. Comedy 
Central was rapidly posting clips over 
the five minute limit, that should have 
triggered a payment for us (we would 
never get paid on these violations and 
they will only get worse as you will 
hear). At the time, we also become 
concerned that Comedy Central was 
uploading a too-high number of 
promo clips which did not “entice” 
viewers to buy anything, but to merely 
keep watching. 

By the end of 2013, Comedy Central 
had uploaded nearly 100 sketches 
from K&P to YouTube (many more of 
which violate the five-minute rule), 
with full sketches also being uploaded 
to Facebook. K&P’s writers became 
concerned that this saturation of free 
clips would displace paid consumption 
of the show. (Comedy Central ultimately 
acknowledged this issue and responded 
by adding interstitials on clips it 
uploads, which self-effacingly inform 
viewers that full episodes of K&P both 
exist and should be sought out on 
broadcast television. The interstitials 
stated “It’s On TV”)

BECAUSE OF THIS… 

In December of 2013, the WGA initiated 
its first grievance action against Viacom 
on behalf of K&P’s writers for failure 
to pay royalties. By spring of 2014, 
Viacom’s persistent non-payment 
reached an inflection point as K&P’s 
writers requested a meeting with the 
WGA to discuss. During this meeting 
the writers raised not only two years of 
non-payment, but also the overuse and 

RICH 
TALARICO

“Content is king.” — Sumner Redstone

ONCE UPON A TIME…

There was Union High School teacher, 
who too often, had to walk picket lines 
in sub-zero temperatures to seek fair 
pay. This was my late father. My name 
is Rich Talarico and I grew up back in 
the 1900s. Central New York State. 
My family lived in a rural working-class 
town. My cousins, aunts and uncles 
were all Union members who also 
had to strike at various times. The 
importance of fair pay for work and 
my reverence and respect for Unions 
runs deep. 

In 1992, at the age of 19, I moved to 
Chicago and took my first improv class 
from Stephen Colbert, then studied 
improv with Gurus Del Close and 
Charna Halpern. I went on the road 
with Second City’s National touring 
company and was later hired by The 
Second City’s resident companies, 
where I co-wrote five original sketch 
comedy revues. During this time, I 
drew a Union wage as a member of 
Actor’s Equity. Then I joined SAG and 
AFTRA in 1995 and began working 
in commercials, TV, and film. As a 
songwriter, drummer and guitarist I 
am a proud member of BMI, the music 
writers’ Union. 

AND EVERY DAY… 

Enjoying life in entertainment business 
under the protection of the Unions, 
I received fair and reasonable 
compensation for my work. In 2001, 
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"The linear broadcast of “Key & Peele,” 
for instance, attracts an average 
viewership of around two million 
people, but the show has received 
hundreds of millions more views on 
YouTube. Across two seasons of “Broad 
City,” linear ratings remained flat, but 
“multiplatform streams” at places like 
YouTube, Hulu and the Comedy Central 
site grew to 25 million from two 
million. “The success of a show can 
go beyond the pure rating number,” 
Alterman (Comedy Central president of 
content and original programming) said. 
"The network’s (Viacom's) ideal digital-
viewing plan is the one in which you 
watch shows on its official site or app. 
These views are sold to advertisers at 
an average rate of between $20 and 
$25 for every thousand views, which 
is actually higher than what Comedy 
Central charges during first-run linear 
broadcasts, for which the rate per 
thousand views is about $16." 

Then, in June of 2016, Comedy 
Central uploaded the entirety of the 
K&P catalog to its own website (cc.
com) and labeled the repository 
“The Authoritatively & Unequivocally 
Complete Archive” of Key & Peele 
(the “Archive”). The writers quickly 
opened an inquiry with the WGA as to 
how this will affect our compensation, 
given that promotional use is clearly 
off the table. (The MBA states as the 
Guild acknowledged “Archival Is Not 
Promotional…”) The WGA spent the 
second half of 2016 pushing Viacom to 
set up royalty payments for the Archive 
and received silence in return. 

BECAUSE OF THIS… 

In January of 2017, the WGA claimed 
it was once again gearing up to 
pursue legal action against Viacom 
for non-payment of royalties, this 
time on the Archive; however neither 
this action, nor the owed royalties 
ever materialized. In March of 2017, 
the writers were provided with an 

over-length of online promotional clips 
(including Viacom’s refusal to remove 
over-length clips or compensate for 
their use) and the confusing nature 
of the few payments being received 
(including the suspiciously low amount 
of residuals being generated). Although 
payments began to trickle in by April of 
2014, confusion persisted as to which 
of the show’s many royalty streams 
the payments were intended to reflect 
and how much unallocated revenue 
ultimately remained outstanding. In 
September of 2014, the WGA’s legal 
team settled the two years’ worth of 
payment issues with Viacom for an 
underwhelming amount.

In 2015, Viacom seemingly realized 
it can reap a financial windfall by 
monetizing so-called promotional clips 
for itself while sharing none of the 
revenue with the writers responsible 
for the content. During this time, K&P’s 
writers again encountered continuous 
non-payment from Viacom, an issue 
we repeatedly broach with both the 
WGA and Viacom directly (the latter 
of whom blames imperfect internal 
systems – a broken printer, and 
payroll companies for the years-long 
underpayment or non-payment). K&P 
writers are subjected to continuous 
runaround, finger-pointing, mistaken 
assumptions as to whether issues 
have been resolved, and promises of 
impending resolution that invariably 
go unfulfilled. Problems persisted into 
2016, and once payments finally began 
trickling in, they remained haphazard 
and suspiciously meager. The Guild 
told me in emails that they recognized 
how we were being paid “pennies on 
the dollar.” Later the Guild would tell 
me that Viacom’s record-keeping was 
“awful” that Viacom is “shady” and 
what they do is a “shell game.” 

In 2015, NY Times Magazine wrote 
an article that outlined how popular 
many of Comedy Central’s shows were 
getting on YouTube and Facebook: 

inscrutable spreadsheet from the 
WGA ostensibly reflecting K&P’s 
royalty accounting, yet attempts to 
seek clarification from the Guild or 
Viacom went unheeded. We have never 
been allowed to get clarity on our use 
and payment, even as our material 
has been added to as many as 20+ 
platforms, while payments remain 
incredibly low. Writers need to hold the 
WGA accountable for their accounting. 

The first half of 2018 was marked 
by a constantly rotating cast of WGA 
employees inheriting responsibility 
for K&P’s assorted grievance actions, 
which frustrated investigation into 
how much the K&P writers were still 
owed and the propriety of Viacom’s 
ever-shifting royalty calculations, as 
well as no clear indication of Viacom’s 
calculation methodology. The WGA’s 
legal action against Viacom accelerated 
in the second half of 2018, and I was 
informed by the WGA that more than 
50 other Viacom properties were being 
added to the K&P arbitration (on the 
basis that Viacom was underpaying 
residuals on all WGA-covered content).  
This should have been reason to 
celebrate, finally we were going to band 
together… However, no Guild effort was 
made to connect the shows’ personnel 
or to help build our collective case. I 
literally begged the Guild to connect 
the Show Captains, as I knew other 
shows were having similar problems. 
Why would we not organize? Why would 
the Guild refuse to connect the shows 
and grievances? I began make my 
best grass-roots efforts to connect the 
shows and was able to successfully 
reach 12 of the shows. I interviewed 
writers from these shows to discover 
we were all in the same boat, suffering 
a lot of the same issues.  

The affected shows were: @midnight, 
Adam Devine's House Party, Another 
Period, Awkward, Big Time in 
Hollywood, FL, The Breaks, Broad City, 
The Burn with Jeff Ross, The Colbert 
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Report, Crazy Sexy Cool, The TLC Story, 
The Daily Show with Jon Stewart, The 
Daily Show with Trevor Noah, Daytime 
Divas, Detroiters, Drumline, A New 
Beat, Eye Candy, Faking It, Finding 
Carter, Futurama, Happyland, The Hard 
Times of RJ Berger, The High Court, 
Hindsight, Hit The Floor, Hood Adjacent 
with James Davis, Idiotsitter, Important 
Things With Demetri Martin, Inside Amy 
Schumer, The Jeff Dunham Show, The 
Jeselnik Offensive, Jon Benjamin Has a 
Van, Key & Peele, Kroll Show, Michael 
& Michael Have Issues, Man Up, 
Mind of Mencia, Nathan For You, Nick 
Swardson's Pretend Time, The Nightly 
Show, Nothin's Easy, The Office, One 
Bad Choice, The Opposition with Jordan 
Klepper, The President Show, Reno 
911, The Sarah Silverman Program, 
Scream Queens, Single Ladies, Time 
Traveling Bong, Tosh.0, Ugly Americans, 
Why? w. Hannibal Buress, Workaholics, 
Teen Wolf, and Zach Stone is Gonna Be 
Famous. During this time, I continued 
to be stonewalled in my pursuit of any 
clarification from the WGA or Viacom 
as to outstanding monies, historical 
payments, and royalty rate calculations. 
While the Guild continued to avoid 
organizing the Show Captains. 

In March of 2019, I was informed that 
we had a November arbitration date, 
but that the WGA would be pushing for 
a settlement once all its outstanding 
subpoenas were answered. I let the 
Guild know we should be connecting 
the shows and I began to ask to speak 
to and connect with our residuals 
department (no contact was allowed or 
granted) I also made repeated requests 
at this time to have David Goodman, 
our then president, intervene on our 
behalf.  Mr. Goodman would not appear 
or help us until after the Guild (spoiler 
alert) took a ridiculously low settlement, 
which we did not want-- in late 2019.  
Mr. Goodman only appeared after he 
and Guild leadership signed away all 50 
shows claims without gathering all the 
grievances. To date, the Guild has only 

November 6, 2019, I was informed by 
the WGA that the arbitration was off, 
we would not be bringing any evidence 
and the Guild would be accepting a 
$285,000.00 global settlement to 
resolve the grievances of all 50+ shows 
whose claims had been bundled, 
with each affected writer receiving 
only $537.00. 

I was floored. None of this made 
sense. We were not able to present 
considerable evidence of MBA 
violations and systemic underpayment 
to an arbitrator, which have only gotten 
worse in recent years. We were not 
able to combine our claims with the 
other shows. I made my objections 
known, but the WGA assured me it was 
the best settlement they could get. 
A one time flat payment of $537.00 
for years of underpayment and over-
promotion. Efforts made over the next 
several months to convince the WGA 
to reconsider its strategy were ignored, 
and the WGA finally informed all the 
affected writers of the settlement on 
July 17, 2020, never fully explaining the 
deal or how it was fair. 

I tried my best to contact and organize 
the 500 affected writers. But with the 
pandemic just starting and no help from 
the Guild I was only able to find writers 
from about a dozen shows. Then, Key 
& Peele show runner Jay Martel filed 
a lawsuit on behalf of all 50 shows, 
a Duty Of Fair Representation claim, 
but the Guild and Viacom argued we 
were too late. There’s only a six month 
window to file such a claim and since I 
knew in November 2019, the clock had 
likely expired for me personally.  The 
Guild did not let us organize, did not 
connect the Show Captains, any and 
all efforts I made to notify the writers 
during this time were actually spoiling 
our class action suit claims. 

Good news, currently, PWGA our 
pension provider is conducting a 
years long investigation into Central 

taken one single meeting about this 
issue and disastrous settlement. 

BECAUSE OF THIS… 

I continued to try to alert writers as to 
what was going on. I believed collecting 
grievances and bringing them to an 
arbitrator would have been a slam dunk 
for the writers from all 50 shows being 
similarly abused by Viacom.  It was well 
known at this point in Hollywood how 
Viacom was operating. 

Sumner Redstone head of Viacom 
was credited for coining (or at least 
popularizing the phrase) “Content 
is king.” As former MTV News 
Correspondent Gideon Yago pointed 
out in his 2020 Vanity Fair article 
“How Sumner Redstone Really Made 
His Fortune”: “He ran a sweatshop. A 
snazzy cable sweatshop. A sweatshop 
generating record profits year after 
year, but a sweatshop nonetheless. 
…Redstone’s business was defined 
by its allergy toward paying for labor 
and content. “Music television” (MTV, 
BET, VH1, CMT) was based on other 
people (record labels) financing content 
(music videos), which was given to 
Viacom to air for free. Its comedy 
holdings (Comedy Central) were built 
on licensing agreements with clubs that 
excluded comics themselves from the 
profits.” And finally, Yago concludes, “…
might the contributions of skilled labor 
be worth more than Sumner Redstone 
would have had us believe?”

By mid 2019, The WGA also claimed 
that their investigation of Viacom 
revealed no outstanding payment 
issues with respect to K&P beyond 
the AVOD matter, which I vigorously 
disputed (noting that all efforts to 
obtain any insight as to how this 
conclusion was reached were rebuffed). 
Multiple attempts to bring then 
President David Goodman in to help 
us were refused, requests to meet with 
residuals department were refused 
as the Guild shuttered their doors. On 

Deadline



14   2022 WGAW ELECTION

BOARD OF DIRECTORS

Productions. I am hopeful if I win a 
seat on the WGA Board, I can help 
coordinate WGA’s participation into 
the Viacom/Central Productions 
investigation. 

UNTIL FINALLY… 

Summer of 2022, I decide to run for 
the WGA board. I’ve been working on 
this issue for 10+ years and I’m not 
just doing this for K&P writers, I’m 
doing this for all comedy writers now 
and in the future, on any network that 
practices these contract abuses (NBC 
and SNL clip use for example). With our 
shows getting “staggering” numbers 
of views in the promotional space, but 
earning no compensation for this use, is 
ridiculous. Writers and their families rely 
on residuals and as Matthew Weiner 
said, if someone is using our work, we 
should be paid for it. Even if I am not 
elected to the board, I promise to fight 
this issue until we get a fair deal on 
this use. 

AND EVER SINCE THEN... 

What happens next is up to us, the 
membership. Will there be a “happily 
ever after” for comedy writers? I 
hope we can all work together to 
demand better from our Union and our 
employers. As writer Andy Gellis told me 
during the 2007-2008 strike: “People 
need to remember, writers write this 
stuff. It doesn't come out of the air.”  

In Solidarity,

Rich Talarico 
WGA Show Captain – Key & Peele

BACKGROUND: MEMBER SINCE 2001. 
COMMITTES: CONTRACT/STRIKE CAPTAIN 2007-08; 
SHOW CAPTAIN 2007-09, 2013-15.

JUSTIN 
HALPERN

My name is Justin Halpern and I’ve 
been a WGA member since 2010. I 
love writers and I love our union and 
I’m running to be on the board because 
I want to make sure we are doing 
everything we can to support the mid 
and lower-level writers. My first real 
introduction to the WGA was during 
the 07-08 strike, when everyone was 
nervous about where the business was 
headed and how it would affect the 
future of WGA members. It’s now almost 
fifteen years later and most every writer 
I talk to feels those same fears today. 
The business is changing incredibly fast 
and although none of us can confidently 
tell you we know where it’s going, what 
seems to be very clear is that it’s harder 
to make a living for beginning writers 
than ever before. Our union is strongest 
when we advocate for the most 
vulnerable in our ranks; I believe there 
are several ways to address this, some 
simple, others more complicated, but all 
worthy of our efforts.

SCRIPT FEES FOR STAFF WRITERS

This seems like an easy way to get more 
money to staff writers, and yet, it’s not 
been included when all is said and done. 
A script fee can be almost half your yearly 
salary. That’s a life-changing amount of 
money that can help to float you until 
your next job, or allow you to have the 
financial stability to have some leverage 
in the next deal you might make. There’s 
no good reason to withhold a script fee 
from the writers who need it most and 
it’s a clear and tangible way to put more 
money in their pockets. 

PROTECTING ANIMATION WRITERS

Animated shows are where more 
and more younger writers are finding 
themselves working. My partner and 
I have co-created and run two adult 
animated shows for Warner Brothers 
Animation, a studio which has never in 
its history made a WGA animated show. 
This may seem like the part where I tell 
you we were able to flip the studio to 
WGA, but instead, this is where I tell you 
we tried and failed because we were 
naive. But in attempting to turn the 
shows WGA, I learned exactly what we’re 
up against and what it will take to get 
it done. If we don’t fight this fight now, 
very soon we will never be able to get 
animated shows to be WGA. This is why 
I have joined the WGA Animation Writers 
Organizing 2022 Committee. It will take 
a massive movement by WGA members 
to win this fight. 

END MINI-ROOMS

Putting an end to mini rooms would be 
a priority for me if I were to be elected 
to the board. Mini rooms have become 
common practice and they are having 
a detrimental effect on writers’ pay and 
show’s salary budgets. It’s simply just 
a writers room where everyone is being 
paid way less than what they’re worth 
and it must end. Not only does it grind 
pay down, it also shrinks the size of the 
room. Because the budgets of these 
rooms are often smaller, less writers 
are being hired, and those writers doing 
the hiring tend to hire more upper level 
writers, leaving mid and lower level 
writers on the outside, hoping that the 
show gets picked up. Except once that 
show does get picked up, the work done 
in the mini-room allows for the studios 
to frequently budget less time in the 
room if/when the show is greenlit. An 
end to this practice would be a return to 
budgets for a full staff of writers being 
paid the rates they’ve earned 
and deserve. 
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STREAMING RESIDUALS

This again. It keeps coming up and it’s 
always going to keep coming up. There 
was a time when residuals were what 
carried writers through tough times and 
now, when times are as tough as they’ve 
ever been, we need that compensation 
for our work more than ever. I believe 
we must look at this as an ongoing fight 
that must never be settled and worthy of 
striking if we feel that we are not being 
treated fairly. 

In closing, this is the longest I’ve ever 
gone writing something without adding 
a joke of some sort. It feels disgusting to 
be this earnest, but, again, I love writers 
and I love our union and I’m running 
to be on the board because I want to 
make sure we are doing everything we 
can to make this a viable profession for 
everyone in our union. Thank you,

Justin Halpern

BACKGROUND: MEMBER SINCE 2010. 
COMMITTEES: ANIMATION WRITERS ORGANIZING 
2022.

TIMOTHY 
DOWLING

I love writing and I love writers. I love 
them so much I even married one. We 
are a writing family. I love that we make 
a living from our imagination. And so 
thankful that we get to do what we love 
as a job. 

I have been a feature writer for 22 years 
and I have worked for almost every 
studio multiple times. The day I sold my 
first project and got to join the WGA was 
a very proud and happy day. Since then 
every time the WGA has asked me to 
do anything: a panel, a screening, play 
poker at a charity event for the WGF I 
have always said yes. 

I always said yes because I love our 
guild. I love all the things it has fought 
for and given us over the years that we 
might now take for granted. 

So when I got a call from a former 
board member asking me to run and be 
a voice for Feature Writers on the board 
I said yes again. 

…Because I want to fight to protect 
and expand those hard fought things 
like residuals and health care. This 
next negotiation might be one of the 
most important we have ever had for 
writers and our future. And I want to do 
everything I can to help get us the 
 best deal. 

I feel the board has been doing a great 
job and have so much respect for 
everyone who has served and what they 
have accomplished but feel that the past 
few contract negotiations have been 
mostly about issues affecting TV Writers. 

All those issues are obviously 
important but I also think we need 
more representation on the board from 
Feature Writers. 

And while if elected I will be an advocate 
for all writers I want to be that voice for 
Feature Writers. And fight for issues that 
affect us alongside my TV colleagues. 

Most of all though I want to fight 
for middle class writers and those 
green envelopes.  

I support and cheer the mega producers 
of the world and their multi-million dollar 
deals. And wish that every writer had 
that type of success. But that’s not the 
reality for most writers. Most are just 
trying to pay the bills and feed their 
families which has been getting harder 
and harder. 

I think we need to make these middle 
class writers the face of our next 
negotiation. And the fight for these 
green envelopes the crux.

If elected these are some of the issues 
that I care about and would want to 
fight for. 

-TRANSPARENCY IN EARNINGS AND 
BIGGER RESIDUALS FOR STREAMING. 

When streamers started making 
movies you would hear that they paid 
a premium because there was no back 
end on their films and shows. And while 
movie stars do get paid more to make a 
movie there to compensate for a lack of 
back end, most writers do not. 

The scripts I have done for streaming 
services have paid my quote but I 
haven’t gotten any more to make up for 
the lack of residuals you would get if 
you wrote a film for the major theatrical 
studios. This needs to change. 

There is also the issue of existing 
movies licensed to the streamers. How 
much are the studios getting for that 
and what if anything are we getting 
from it?
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A ten year old movie I wrote, JUST GO 
WITH IT, came on Netflix earlier this 
year. We were in their TOP TEN most 
watched films for over two months and 
the number #2 or #3 film for a few 
weeks. I have no idea if I got any money 
for that. And didn’t see any bump in 
residuals the quarters after. 

We need more transparency on how 
much they are getting and how much 
we are.

If a writer’s work is bringing eyeballs 
and subscribers to a service the writers 
and creators behind it should share in 
that success. 

We need to come up with a better 
formula where writers get meaningful 
residuals that go along with the success 
of their work online.

The business is heading here more and 
more and we need to fight for those 
green envelopes that keep many writers 
afloat between jobs. I often think of the 
story of Mark Cherry who said without 
his residuals from the GOLDEN GIRLS 
he would have had to quit the business 
long before he created his massive 
success: DESPERATE HOUSEWIVES. 

-QUICKER DEALS AND A TIME CAP TO 
NEGOTIATIONS

These days it takes longer and longer to 
get a job. And then the deals are taking 
longer as well.

Let’s fight to shorten the amount of 
time it takes to get a deal done and get 
paperwork. 

Right before the writer’s strike in 2008 
I had two deals that were done in days 
for two projects. So when deals need to 
get done quickly they seem to. But most 
don’t these days. 

I had a deal with a major streamer for 
a movie with a big star that took over 9 
months. It took them three months to 
even have their business affairs reach 
out. It shouldn’t be that way. 

I think we need to fight for a cap in 
the negotiation time. Or if it goes past 
a certain time to have some sort of 
advance so the writers can get paid 
and pay their bills while the negotiation 
takes place. Perhaps we fight for a 
deal closing fee. So that when the deal 
closes officially the writer gets paid 
something rather than when all the 
paperwork is signed months later. To me 
this wouldn’t hurt the studios as it’s not 
extra money on their side but it would 
help writers. 

-PUSH TO STOP FILMING IN STATES 
THAT PROMOTE INTOLERANCE

As a guild we need to push for the 
change we believe in. And need to push 
the studios to stop filming and funding 
states that are anti-choice, anti-LGBTQ, 
and have unrestrictive gun laws. 

We need to lead to create change. And 
the only way we might affect these 
increasingly backwards laws in some 
states is to not spend money there. 

Let’s instead support states that 
support tolerance and the rights 
of everyone. 

-EXPAND TAX CREDITS FOR FILMING 
IN CALIFORNIA & BRING BIG MOVIES 
BACK TO LA.

I would love to create a team across the 
guilds to meet with the Governor to push 
for even more expanded tax credits in 
California. Let’s bring more work home 
and away from states that love to bash 
Hollywood and California but will gladly 
take our money and our jobs. 

Most big movies shoot in Atlanta, 
Canada or London. Let’s fight for a 
bigger tax credit that brings those big 
movies back to Hollywood. When I was 
a kid I loved visiting California and going 
to the Universal Studios Tour where you 
could see them shooting actual movies 
on the backlot. And maybe you would 
get to see an actual movie star. Let’s get 
movies shooting there again.  

London is a way more expensive city 
than Los Angeles and if they have tax 
breaks that make sense for all those 
massive tentpole films to shoot there we 
should be able to do the same and bring 
that money & those jobs here. My movie 
PIXELS cost 100 million dollars and shot 
in Toronto. Besides star salaries most of 
that money was spent in Toronto. Let’s 
spend that money here.

The movie business used to be the 
lifeblood of Los Angeles. Let’s make it 
so again. Let’s let people sleep in their 
own beds and go home to their families 
every night after work.

Gavin Newsom seems like an ally and 
has done a lot but they can do much 
more. So let’s work with the other guilds 
to push for a big movie/blockbuster tax 
credit to get big movies back here again 
where they belong. 

-PAY FOR PITCHES AND WORK

Someone on Twitter a few months ago 
had an idea that I thought was a good 
one. Let’s make it so writers get paid 
something when they pitch on a job or 
open writing assignment. 

Right now we get paid nothing when we 
go up for a job. And are expected to do a 
massive amount of free work that might 
never see the light of day if we don’t get 
the job.

Let’s fight for a $5000 or $2500 fee 
that you get every time you pitch on a 
job. There would obviously need to be 
rules on who would get paid so people 
aren’t taking advantage of it. But most 
jobs 5 to 10 people pitch. And that 
money in the life of the project isn’t 
gonna break the bank for a studio but 
would at least give writers something 
for their time and work. Even if it’s not 
nearly enough for the amount of work 
you need to do to get a job these days.  

Recently I went up for a feature job at 
a big studio. I loved the idea and had a 
20 page document full of ideas and set 
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pieces and an outline for a page one 
rewrite. I worked on it for a few months. 
Had a bunch of meetings and pitches. 
And then I got the call from the producer 
that the studio would have hired me but 
they instead decided not to hire anyone 
and to try to package the current draft. 

Neither myself or the three either writers 
that pitched and did all that work got 
paid anything for what amounted to a 
massive waste of time trying to get a job 
that they later decided after they made 
us do all the work not to even make 
a job. 

If studios ask us to do work there should 
be some sort of payment for it. But also 
with this idea making sure that that 
payment doesn’t then give them the 
rights to all our ideas. It is merely paying 
us for the work we did and the time 
we spent.

This fee would be akin to what writers 
get paid to do a roundtable for the day 
and doesn’t seem unreasonable.

CREATE A COMMUNITY FOR WRITERS

Lastly, I would like to work to foster more 
of a community for writers. 

On the film side, especially, writing is a 
solitary profession. I would love to work 
to find ways to bring writers together. 
Have drinks. Screenings. Meet ups. 
Foster relationships and friendships 
among working professionals. The 
fantastic writers and people: Karen 
McCullah and Kiwi Smith used to do 
a regular drinks for working feature 
writers. I later joined them in doing 
them. And they were great. The DGA 
does an annual dinner for anyone that 
has ever directed a film. I have heard 
from director friends it’s a wonderful 
event where you can bond with people 
who do what you do. If elected I would 
love to do more things like this and try 
to really build a community. 

Thank you for reading. I would love your 
vote and your endorsement below. I 

wish everyone else running the best of 
luck. And if elected would fight as hard 
as I can for all of us. Write on!

All the best,
Timothy Dowling

BACKGROUND: MEMBER SINCE 2004. 

ERIC 
HAYWOOD

I was born and raised in Milwaukee, 
Wisconsin. In the fall of 1999, after a 
brief stint in Atlanta, I moved to Los 
Angeles with the intention of seeking 
my fortune as a feature writer and 
director. Through a combination of 
youthful inexperience, hard work, and 
extremely good luck, my career plans 
took a detour when I landed a job 
on the writing staff of a premium 
cable show.

Not long after my first paychecks 
started to arrive — and before I’d even 
gotten a chance to see my name up 
in lights — I received an unexpected 
letter in the mail from an organization 
with which I was only vaguely familiar: 
the Writers Guild of America. It was an 
invitation to join the union (yay!) that 
included, among other things, what at 
the time seemed like a king’s ransom 
of an initiation fee (wait, what?). I read 
that letter over and over, my mind filled 
with one burning question: 

“Who are these people, and what do 
they want with my money?” 

That was over two decades ago. 
Suffice it to say that, in the time since, 
I’ve come to fully understand and 
appreciate what the Guild is and what 
it does — the only thing I don’t know is 
what we as professional screenwriters 
would do without it.  

And as the saying goes: when you know 
better, you do better.

I ran for a seat on this Board two 
years ago out of a sense of wanting 
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to give back. But “giving back” isn’t 
something one does and then walks 
away from with a declaration of 
“Mission Accomplished.” It’s an ongoing 
process. And as the entertainment 
industry landscape continues to grow 
and change, there’s been a dramatic 
increase in writing opportunities, but 
unfortunately, the rapid expansion 
of networks and streaming services 
hasn’t resulted in anything remotely 
resembling a level playing field for those 
of us whose ideas are the lifeblood of 
this business. 

As writers, we face a host of issues 
that require our immediate, collective 
attention: a pushback against the 
industry’s increasing reliance on mini-
rooms, a drastic overhaul of streaming 
pay and residuals, an end to demands 
for free work, and the return to a 
system that allows lower- and mid-level 
writers the opportunity to be on set and 
in post to produce their scripts. 

MINI-ROOMS
Television seasons have gotten shorter 
and shorter over the past few years. 
The days of 22-episode seasons are 
almost entirely a thing of the past, with 
10-, 8-, or even 6-episode seasons 
becoming increasingly common. This 
has obviously made it harder for writers 
to achieve and maintain a stable living, 
not only in terms of base pay but also in 
residuals. We can’t assume that longer 
seasons will ever become the norm 
again, but we can fight for increased 
pay to help make up the difference.  

STREAMING PAY & RESIDUALS 
Streaming, once a remarkable 
technological innovation, has now 
become a normal part of our everyday 
lives. And the Covid-19 pandemic 
made it clearer than ever how much 
audiences rely on the convenience of 
on-demand scripted entertainment 
beamed right into their homes or 
onto their mobile devices. As a result, 
streamers have raked in billions 

of dollars while adamantly refusing 
to make their viewership metrics 
transparent. This has allowed them to 
write their own ticket when it comes 
to screenwriter salaries, residuals, 
and other hard-earned benefits for 
screenwriters. It’s time for the Guild to 
leverage its collective power and force 
streamers to move significantly closer 
to residuals models already adopted by 
broadcast and cable networks. 

FREE WORK 
Writers pitch. It’s what we do. We 
always have, and always will. And all 
of us, myself included, have come to 
accept pitching without pay as part of 
“the cost of doing business.” I don’t 
see this practice ending anytime soon, 
but unfortunately, the normalization 
of writers pitching projects in hopes 
of getting hired has morphed into the 
expectation that we will happily churn 
out multiple drafts of scripts even 
after we’ve been hired. This must stop. 
“Producer passes” and “actor passes” 
constitute actual labor and should be 
compensated as such, particularly when 
the writer doesn’t hold an ownership 
stake in a given project. There should be 
no ambiguity here, and the Guild must 
be our first line of defense whenever 
these requests rear their ugly heads. 

RETURNING WRITERS TO SET 
Another unintended downside to the 
sudden proliferation of new networks 
and streaming services, many producing 
shorter and shorter seasons, is that 
writers are getting fewer opportunities 
to be on set and participate in the 
production of episodes they’ve written. 
There is no how-to book, no online 
master class, and no Guild-sponsored 
training program that can take the 
place of writers getting the hands-on 
experience that only comes with being 
in the trenches of production. In today’s 
world, it’s conceivable that an emerging 
writer, just starting their career, could 
rise from staff writer to co-executive 
producer without ever once setting 

foot on a set or in an editing room. 
This is where our own membership — 
showrunners in particular — can be 
on the front lines of the pushback. A 
mechanism must be put in place that 
allows lower- and mid-level writers to 
remain with a show long enough to get 
that hands-on experience, even in cases 
where the writers’ room wraps before 
production begins. Otherwise, we’ll be 
facing a severe shortage of experienced 
showrunners a few years down the road, 
which will only allow the studios and 
networks to gain even more leverage 
over us than they already have. 

In the upcoming MBA negotiations, 
we can’t afford to hope that the multi-
billion-dollar corporations that produce 
and distribute TV shows and movies will 
suddenly come to their senses, realize 
they have “enough” money in their 
bank accounts, and share the wealth 
with writers out of the goodness of 
their hearts. To the contrary, we should 
expect absolutely no gains for which we 
aren’t prepared to fight tooth and nail. 
Hopefully, this won’t require a strike, but 
if the success of the agency campaign 
has taught us anything, it’s that there’s 
nothing we can’t accomplish with a 
unified membership that empowers 
its leadership to show no fear at the 
negotiating table. 

I look forward to the opportunity to 
represent you for the next two years.

BACKGROUND: MEMBER SINCE 2001. 
BOARD OF DIRECTORS: 2020-22. 
COMMITTEES: BOARD NOMINATING (CO-CHAIR) 
2021; COMMITTEE OF BLACK WRITERS 2014-20.
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RYAN WALLS

WGAW Members,

My name is Ryan Walls. I'm a TV writer, 
proud guild member since 2012, and 
current candidate for the WGA Board of 
Directors. I'm reaching out to you today 
to ask for your support. I believe our 
writing community is the lifeblood of 
our growing industry and I'm running for 
the board to help build a better, more 
inclusive guild and to make sure writers 
are participating in the success of the 
shows we create and staff on.

We're going into a major negotiation 
and I'd like to be there to fight on your 
behalf. I believe we deserve a much 
better deal than what we've received in 
the past from studios making billions 
of dollars off our creativity. To see a fall 
in writer employment and earnings in 
recent years is absolutely unacceptable. 
Whether you're an upper level writer 
effected by the limits of span protection 
or a staff writer who isn't being paid 
for writing a script (Really? Still?), we 
need to see improvements for all 
guild members. 

As the studios seek out new revenue 
streams, like bringing advertising onto 
their platforms, it's clear the cost plus 
model, which was already hurting writer 
profits, is not sustainable for our side 
of the business. It needs to change 
now. It's going to be a fight to overhaul 
a business model that's been in place 
for far too long, but it's one I believe is 
worth taking on. The "new technology" 
caps on our earnings and residuals are 
outdated and we need an agreement 
that allows for greater ownership and 

profit participation for all writers. Our 
value needs to be recognized. 

While there’s focus on the negotiation 
ahead, it's important we don't lose 
sight of another serious issue that 
continues to plague our union: lack of 
representation. We need a push for 
greater inclusivity. I've had the great 
opportunity to work as a mentor with 
the Support Black Creatives Initiative 
and the Latinx Writers Initiative. 
These programs are so important to 
help build writer relationships and 
strengthen our community. So many 
of our fellow unions put a premium 
on apprenticeship. Let's make 
mentorship standard for the WGA. I 
would like to implement a program 
that would connect writers enrolled 
in our showrunner's training with new 
members just starting out in their 
careers. Let's encourage bringing 
together new voices with those staffing 
rooms and help expand the pathways 
to work and benefits. THE BIGGER THE 
GUILD THE BETTER.

I'd be honored to represent you on our 
Board of Directors. Please considering 
endorsing my candidacy here: https://
elections.wga.org/2022/ryan-walls

I want to make sure we're tackling the 
issues that are facing all writers so 
please don't hesitate to reach out.

In Solidarity,

Ryan

BACKGROUND: MEMBER SINCE 2001.

VAN 
ROBICHAUX

I’m Van Robichaux. I’ve been a feature 
writer, a scripted TV staff writer, a 
Comedy/Variety writer and, for one 
beautiful day, the co-showrunner of a 
pilot. Having worked so many different 
WGA jobs I’ve been able to learn that 
no matter what writing job you have, 
it seems like there’s always someone 
trying to screw you. Whether it’s with 
shorter seasons with mini-rooms, free 
work, endless rounds of pitching or 
whatever unfathomable indignations 
are surely inflicted on our unionized 
Jeopardy writers—sometimes being a 
writer is so frustrating all you can do 
is literally scream. At least that’s been 
my experience. This election, instead of 
screaming. I’m running for the board.

Before you read any further, I want to 
share some good news. This statement 
is available to listen to as a podcast. 
Open up a web browser on your phone 
and type www.podcast.link/wga then 
hit enter. Keep reading if you’d like but 
also feel free to just listen to me in 
your car.

Now with that out of the way I’d like to 
discuss briefly why I want to represent 
you on the board of directors, what I 
would like us to accomplish, and what I 
think we can do together to improve the 
condition of all writers.

THE UPCOMING CONTRACT

I don’t want to go on strike. Nobody 
wants to go on strike. I think we are 
probably going to have to go on strike.

Inflation is at 40-year highs. If we 
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I took advanced calculus for fun…I 
fix everyone’s computers… you get 
the idea. In addition to the present 
dilemmas we face, I’ve got my eye on 
an issue that is going to affect writers in 
the future: Artificial Intelligence.

The companies are already using AI 
to analyze (and pass on…) scripts. 
Eventually (and soon) they are going to 
attempt to use it to generate original 
material. Do a google search for “DALL-E 
2” and what you will learn is that 
Artificial Intelligence is getting very good 
at taking any written prompt you give 
it and generating realistic photographs 
and high-quality drawings of whatever 
you ask for. It’s not perfect yet, but it’s 
good enough that graphic designers, 
advertising agency illustrators, and 
professional visual artists are rightfully 
freaking out. Can it completely replace 
professional writers? No, but it can 
already do tasks like coming up with 
100 episode ideas for a showrunner to 
look through. If you thought mini-rooms 
were bad, wait ‘til they only need us to 
write a day’s worth of prompts….

But here’s the secret about these A.I. 
systems. They can’t actually create 
anything original. The way they work is 
they’re "trained" on large datasets of 
existing information. An AI that writes 
newspaper articles first has to read 
and study every article on the internet. 
The art AI, Dall-E 2 had to be trained on 
millions of original photos and famous 
works of art. Without this training 
data, these AIs can’t do anything. So…
what will the AI that our employers 
attempt to replace us with be trained 
on? Our own writing. We need to 
keep an eye on this issue and lay the 
groundwork to get protections into our 
future contracts that guarantee that if 
material is generated using algorithms 
trained on our union covered written 
material (which it will be), we will be 
compensated for that “algorithmic 
reuse.”

accept the contract the companies 
are likely going to propose as their 
final offer (3% raises at best—and a 
few “rollbacks”) it will mean that while 
media companies make record profits, 
professional writers will end up working 
for the lowest real wages in 40 years.

But…I can hear the companies claiming 
there’s a looming recession and they 
simply can’t afford to pay us. It won’t 
matter if that recession means people 
are going out less so spending more 
money on their streaming platforms 
or that profits (even accounting for 
inflation) will be at 40-year highs. They 
are still gonna claim they can’t afford 
to pay us what we deserve, and they 
are going to try to frighten us into 
believing them.

I’m ready to stand up to them and 
also to clearly communicate with the 
concerned parts of our membership 
that may want to give in and accept 
what the companies want to give us. 
We will need solidarity and that is going 
to take patience and lots of dialogue 
with the membership. If I’m elected, it 
will also probably mean me thanklessly 
taking a lot of shit from certain angry 
members. I’m ready and willing to take 
that shit for you! If you don’t think it’s 
worth threatening a strike (and quite 
possibly going on strike) to get what we 
deserve, please don’t vote for me. But, 
if like me, you want to keep the jobs of 
screen and television writer jobs people 
who aren’t already wealthy can survive 
in Los Angeles doing, I hope you do vote 
for me.

BETTER ENFORCEMENT

We’ve won plenty of rights over the years 
in our contracts that go unenforced. 
Some of them are on the little wallet 
sized card we get when we join. It’s 
mostly a list of things we’ve been 
promised but are actually unable to get 
because there’s no enforcement. Why 
is it a wallet sized card? Am I supposed 
to take it out and wave it around when 

a producer asks for a free rewrite? We 
don’t need a list of rights, we need 
better execution of enforcement.

The easiest place where we can improve 
enforcement though is internally. There 
are things we can do to police ourselves 
that we don’t do. Did you know you 
can be fined for doing a free rewrite? It 
never happens but it’s possible under 
our current constitution. I would gladly 
turn myself in, pay a $500 fine, and tell 
every producer for the rest of my life: 
"Sorry, last time I did a free rewrite, the 
guild found out and fined me." Right 
now, all I can do is tell them it’s against 
the rules. They don’t give a shit about 
rules, but they care about money. The 
fines don’t have to be big to have a 
huge impact. Some people will say 
our struggling members can’t afford 
something like a $500 fine, but what I 
think is our struggling members can’t 
afford is to keep doing thousands of 
hours of free work a year.

Speaking of free work, I think fixing 
that problem starts at the top. High 
earning writers need to stop doing free 
work. I understand why when you are 
paid $500,000 for a feature script you 
don’t care about doing a free rewrite. 
You feel like you’ve been paid enough 
to cover it. The thing is, the writers at 
the top are going to be the ones treated 
the best. The studio will never treat a 
writer working for scale as well as they 
treat our top 1%, so when the top 1% 
lets them bend the rules, they will insist 
everyone bend them. To the top 1% 
what I say is, if the studio values you as 
much as you think, they will pay you your 
polish fee, and the next time a scale 
writer asks to be paid scale for their 
polish instead of doing it for free, it will 
be harder for that exec to pretend no 
one has ever been paid for one.

FUTURE ISSUES

I enrolled in college as an engineer 
(before having an existential crisis and 
switching to a liberal arts degree). 
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As far as I know, this issue is not on the 
radar of anyone else running for the 
board and while I might sound like a 
paranoid lunatic talking about it, today 
in 10 years ago I’m confident you’ll be 
glad I brought it up now.

DIVERSITY AND INCLUSION

I’m a cisgender, white male but I’ve 
got a secret. A secret none of my 
employers have been told. I have a 
hidden disability. I’m on the Autism 
Spectrum. I have what used to be called 
Asperger’s Syndrome. It’s exhausting to 
mask, but I’ve seen how our employers 
treat people of color, women, pregnancy, 
visibly disabled writers, etc. and also 
how execs in this business are terrified 
of anything complicated or confusing…
so I’ve hidden it.

I was diagnosed later in life. When I was 
younger, I just thought I was really weird 
and got confused a lot. Having grown 
up without a label made it easier for 
me to rationalize keeping it a secret but 
frankly I’d like to stop feeling like hiding 
it helps me financially. (Especially now 
that I’m telling everyone…) But, to come 
back to enforcement, I think what we 
really need to keep everyone safe from 
discrimination is to actually enforce 
California’s strong anti-discrimination 
laws. Publicly shaming the networks 
and studios can only get us so far 
and it has mostly gotten us a new set 
of frustrating excuses. As writers, we 
often think because it’s so hard to get 
a job, when we suspect we are passed 
over because of our race, gender, or 
a disability, who can say if we’d have 
gotten hired anyway?!— Well, I’ll tell you 
who can say it: a California court—and 
they do it all the time in other industries. 
If for example, you’re a working, union 
writer and then someone with hiring 
power asks if you plan to have kids then 
doesn’t hire you? Guess what. You can 
win a lawsuit against that employer 
in California and the guild should be 
helping you to file it.

ASHLEY 
GABLE

First, thank you for electing me to 
the Board almost four years ago. 
When I first ran in 2018, two major 
concerns were the then-upcoming 
agency campaign and the 2020 MBA 
negotiation. I worked my behind off 
on the agency campaign (Negotiating 
Committee, plaintiff in the lawsuit 
against the Big Three), and I am proud 
of our win. But the MBA negotiation, 
which was going to be so important, 
ended up being circumscribed by the 
pandemic and our subsequent inability 
to mount a credible strike threat. 
Although what we were able to gain 
from the Companies was substantial 
given the circumstances (paid parental 
leave!), it turns out that our most critical 
issues were left unaddressed until 
next year’s negotiation. I am asking 
for your vote so that I can tend to this 
unfinished business and fight for more 
gains for writers.

Writer Power. The agency campaign 
showed the immense strength of 
writers’ collective power. I believe that 
power was crucial in giving us what 
leverage we had in the 2020 MBA 
negotiation. Although it was rage-
inducing not to make gains specific 
to screenwriters and other groups 
increasingly disrespected by the 
Companies, it was not surprising given 
the position we were in. As a wise 
person once told me, in any negotiation 
you don’t get what is fair, or reasonable, 
or right. You get what your power merits. 

2023. In the upcoming negotiation, 
we must apply our power to put more 

The point is we can do more than just 
push for more inclusive hiring and a 
more diverse membership, we can make 
sure that those diverse members are 
protected and not discriminated against.

IN CONCLUSION

I’m proud to be a WGA member and I 
want to keep it a union we can be proud 
of. I have a unique, broad perspective 
on the issues facing writers. I think the 
guild can do more to help every one of 
its members and I want your vote so I 
can help us do that. We need to work 
together and improve working conditions 
for all of our members now and in 
the future.

In Solidarity,
Van Robichaux

BACKGROUND: MEMBER SINCE 2012. 
COMMITTEES: SHOW CAPTAIN 2019-22.
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money in writers’ pockets. We must 
negotiate responses to the effects 
of vertically integrated streaming, 
mega-mergers, the convergence of 
theatrical and SVOD (subscription video 
on demand), shorter tv seasons, the 
increasingly common scourge of the 
mini-room and subsequent assault on 
tv producing fees. Writers’ pay across all 
platforms is being driven down to scale. 
We need a richer streaming residuals 
formula. We need script parity across 
all platforms. We need minimums for 
comedy/variety content on SVOD.

We need a lot of things and we will have 
to marshal all our power to get them. 
The 2020 negotiation in a pandemic 
was unlike any before it. In 2023, it’s 
possible things won’t be entirely “back 
to normal” either. How we communicate 
with members, how we maintain 
solidarity, how we demonstrate power, 
even how we conduct a negotiation – all 
these things may be different. I have 
faced new and unknown challenges in 
the agency campaign, which also was 
unlike anything before it. I think I can 
be of use to writers in 2023. I ask for 
your vote.

Thanks for reading.

BACKGROUND: MEMBER SINCE 1996. 
BOARD OF DIRECTORS: 2018-22. 
COMMITTEES: AMBA NEGOTIATING 2019-20; 
ARTICLE X TRIAL COMMITTEE POOL 2016-17; BOARD 
NOMINATING 2017; CONTRACT/STRIKE CAPTAIN 
2007-08; CONTRACT CAPTAIN 2017; ELECTION 
COMMITTEE 2013, ELECTION REVIEW 2011-13; 
MEMBERSHIP AND FINANCE 2008-09; NEW MEMBER 
MENTOR 2013; OFFICER NOMINATING (CO-CHAIR) 
2021; PENSION PLAN & HEALTH FUND TRUSTEE 
2011-22; POLITICAL ACTION COMMITTEE 2013-
22; SHOW CAPTAIN 2018-19; TV WRITER ACCESS 
PROJECT ADVISORY 2008-09; WAIVER 2018-22; 
WORKING RULE 23 (CHAIR) 2019-20.

DAVID 
SCHULNER

I’ve been a television writer in the guild 
since 2001. Over the years I’ve been 
fired by some of the greatest writers 
in Hollywood. I’ve also been mentored 
by giants of our industry. I have the 
dubious distinction of staffing on 
seventeen shows in sixteen years, never 
lasting more than one season because 
either the show was cancelled or I was 
fired (or both). I also created a network 
drama that I have ran for five seasons 
and nearly a hundred episodes. This 
is all to say, I’ve seen it all, done it all, 
collected unemployment and signed 
overall deals.

At the risk of being cute (my writing has 
been called way worse, so I’m not too 
concerned) I thought I’d try to make this 
more conversational.

Okay David, here’s a softball; Why are 
you running for a WGAW board seat? 

I'm running for the WGAW Board of 
Directors because I love writers. I love 
reading about writers, I love listening 
to writers, I love working with writers. 
As a showrunner I have learned how to 
protect writers. This will be my priority, 
in everything I do, as a member of 
the board.

The WGAW only pays its board 
members 5K a month. Is this gig really 
worth it?

Actually, that’s not true. There’s no 
salary. Not sure where you heard that. 
But to answer your question, I began 
my career as a playwright and quickly 
realized the American Theater didn’t 

care if I lived or died. Literally. If they did, 
playwrights would have health insurance 
and a living wage. When I joined the 
WGA in 2001 it changed my life. The 
birth of my son at Cedars Sinai cost 
forty thousand dollars. And was paid for 
entirely by the guild’s health coverage. 
So, yes, making a difference in writers' 
lives is very much worth it. 

What issues are you passionate about?

Not to start with a negative, but I am 
passionately against mini-rooms in 
TV. It's a cheap way to get our best 
ideas. Those first weeks in a writer’s 
room completely shape a series. And 
that's worth far more than a weekly 
minimum. Musicals in development 
(equivalent to mini-rooms) have started 
to contractually guarantee participants 
a cut of the show (Hamilton, Mean Girls) 
should they become profitable. You want 
to hire us for a mini-room? Either pay us 
our episodic fee or give us a piece of 
the show. 

This leads me to another thing I'm 
passionate about, because the above 
example is not just about studios 
trying to get something for nothing, it's 
about showrunners letting it happen. 
Showrunners, especially those of us 
under deals, can say, "no". We can say 
"no" to unfair practices like mini-rooms. 
We can say "no" to writers repeating 
staff-writer three times. We can say "no" 
to overwhelmingly white and male sets. 
We can say “no” to abusive behavior 
perpetrated by other showrunners. We 
have that power and responsibility. And 
let me tell you, when it comes to DEI, 
the studios are on our side. All it takes is 
for us to step up. So, I would encourage 
those of us who have power in this 
industry to use it.

No more softballs David. I couldn't help 
but notice your guild service is light to 
non-existent.

This is true. Up until this moment I have 
only been involved behind the scenes; 
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attending the showrunner meetings 
before the ATA action, participating 
in the guilds DEI training, mentoring 
younger writers and being a reader 
for arbitrations. 

So, why are you suddenly running for a 
board seat? 

Actually, I had no intention of running 
this year. Or even in the next ten years. 
I’ve got kids at home, a show on the air 
and several more in development. My 
plan was to give back to the guild during 
my retirement. I had grand visions of 
being an elder statesman with lots of 
time and experience to devote to those 
who were still working in the trenches.

What changed?

When I told a friend on the board of 
my plan, they told me how stupid it 
was (they didn’t actually say it was 
stupid just… unhelpful). They said the 
board needed writers in the prime of 
their careers. Writers who are actively 
involved in the lives of other writers, 
writers who have shows on the air, 
movies being released, writers who have 
relationships with the heads of studios 
and networks. Especially in a cycle when 
there are negotiations with the AMPTP. 
The AMPTP needs to look across the 
table and see the very writers who are 
making the studios and networks all 
the money they say they aren’t making. 
So, I’m running now. Because I love the 
Writer’s Guild and want to help when it 
matters most. And hopefully I can still 
volunteer at the Library when I’m retired.

So far, I haven't heard you talk about 
features once. If I was a feature writer 
I’d be concerned. 

I'll be the first to admit that everything 
I know about the challenges facing 
feature writers comes from listening to 
Scriptnotes every week. (I will also be 
campaigning for Scriptnotes to get an 
honorary WGA award for its invaluable 
contribution to our profession.) From 
free re-writes to one step deals, and 

movies not playing in movie theaters 
anymore, it sure seems to me, as an 
outsider, that feature writers are facing 
a mass exodus and mass atrophy. 
Much like my former playwrighting self 
and my playwrighting colleagues now 
writing for TV, what is the incentive for 
feature writers to actually write features 
anymore? I don’t have the answers, but 
I know some of you do, and I hope to 
be an advocate for all the writers in 
the guild.

Okay, wrap it up. 

Thank you for your consideration, and 
even if you don’t vote for me, PLEASE 
VOTE for someone. Voter turnout is 
another issue I’m passiona—

Save it for Candidate Night.

BACKGROUND: MEMBER SINCE 2001. 
COMMITTEES: NEW MEMBER MENTOR 2015.

DERIC A. 
HUGHES

First off, thank you once again, for 
allowing me to serve you all these past 
four years. And since we continue to 
deal with multiple life altering situations 
on a constant basis, this will, once 
again, in no way be the most important 
election you need to pay attention to 
this year, but when it comes to our 
very livelihoods, it is still a pretty damn 
important one... But rather than craft a 
lengthy statement, I’ll stick to the tried-
and-true highlights...

In the nearly four years since I was first 
elected to the WGA Board, we took on 
and won an agency campaign, we’ve 
negotiated an MBA (in the middle of 
a pandemic) that created meaningful 
gains for writers (sigh, in the middle 
of a pandemic). But even though the 
2020 MBA negotiation was considered 
a success during very trying times (I 
did mention the word “pandemic,” 
right?), there were multiple important 
issues that were taken off the table/
left unaddressed… until the 2023 
negotiations (yes, next year). And it’s 
this reason and this reason alone, 
that I am asking for your vote so I 
can help continue to tackle the many 
problems so many of us find ourselves 
experiencing at this upcoming crucial 
juncture in our union’s history. Because 
one of the most important things I’ve 
learned since serving on the Board, 
there’s always more work to be done…

And now, as mentioned, with the 
upcoming 2023 MBA negotiations 
there are many more important issues 
that still need to be addressed. And as 
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a BIPOC writer (Black and Japanese, 
for those wondering and or like myself, 
have brain fog), my goal is to continue 
to find ways to help better address/
solve multiple issues: such as the ever-
growing income disparity and complete 
disregard for the welfare and health 
care burdens for writing teams (of 
which I continue to be half of one). The 
out-of-control abuse of mini-rooms - 
which, have now become writers’ rooms 
at a super-premium discount - that 
is decimating most writers’ abilities 
to have any chance at developing/
maintaining a successful and thriving 
career. Script parity - a script is a script, 
no matter the platform. The endless 
amount of excessive free work found in 
both television and film. Finding even 
more ways to support/push for inclusion 
and equity for all marginalized writers of 
any age. And finally, to help ensure our 
important health and pension continues 
to remain solvent, in the years to come… 

So in conclusion, over these next two 
years, but especially this coming one, 
I vow to work tirelessly to not only 
help maintain the incredible power 
we possess as a union, but continue 
to build, organize, and leverage said 
power, as our fight to protect all writers 
in screen, television and anywhere else 
writers work in this illustrious industry.

Thank you for letting me serve you these 
past four years and if you vote for me, 
I will be honored to serve and fight for 
you once again. 

In solidarity,
Deric A. Hughes

BACKGROUND: MEMBER SINCE 2009. 
BOARD OF DIRECTORS: 2018-22. 
COMMITTEES: AMBA NEGOTIATING 2019-20; 
BOARD NOMINATING (CO-CHAIR) 2019; COMMITTEE 
ADVISORY PANEL (CAP) 2021-22 (CO-CHAIR); 
CONTRACT CAPTAIN 2017; SHOW CAPTAIN 2018-20.

DANNY TOLLI

Back in 2007, I was a lowly film student 
— the son of a mechanic and union-
postal worker — with zero Hollywood 
connections. My friends and I worried 
about graduating into an uncertain 
job market post-strike, but I remember 
feeling inspired having seen what 
writers accomplished in solidarity. 
Fifteen years later, now a proud Guild 
member, I’m running for the Board, 
inspired by the actions of writers before 
me that fought tooth and nail for the 
privileges we enjoy today. 

For those of you who don’t know me, 
I’m a mid-level writer who’s climbed 
the ranks, weathered interminable 
hiatuses, and felt the burden of unpaid 
development. I want to spend my time 
on the Board representing members 
like us — working, middle-class writers 
striving for career longevity during an 
unprecedented time of uncertainty.

I joined the Guild in 2015 after 
staffing on a short-order broadcast 
show, one of the first indicators 
that change was coming to TV and 
a prime example of the urgency for 
span protection. After the show was 
canceled, I found myself struggling 
to get back in top-heavy rooms as an 
ESE — “diversity” only applying to free 
program writers. I was fortunate to 
reap the benefits of residuals for two 
years while turning to development, 
auditioning for one bake-off after 
another, pulling together rounds and 
rounds of unpaid materials. I spent 
nine months submitting free work 
for a passion project, only to have 

to walk away after an insulting offer 
by a big-name streamer that was 
taking advantage of a loophole in 
the MBA (and specifically targeting 
underrepresented writers). Finally, I 
rejoined a staff where, by both luck and 
the grace of good reps, I was able to 
get back into a room without having to 
repeat levels. BUT! My episodic quote 
was so atrociously low that I never 
made more than scale weekly. So in 
between seasons, I joined a mini-room 
only to have my quote remain the 
same. And now, on yet another short-
order, “low-budget” series for a low-
subscriber platform, I got to level-up 
and establish the quote I wanted 
ONLY because of good producers at 
the helm.

We knew there’d be peaks and valleys 
in our careers, but from my experience, 
the constant seems to be writers being 
taken advantage of. Frustration — hell, 
anger — is what drew me to Guild 
service in the first place.

As a Captain for the past seven years, 
I made it a point to be there for any 
writer who felt out of the loop, was out 
of a room, or fell through the cracks. My 
team of 8 grew to 200+ during some 
of the most challenging campaigns 
in recent memory. If I didn’t have the 
answers I listened, connected my team 
to appropriate resources, and always led 
with compassion. 

As Co-Chair of the Latinx Writers 
Committee, I channeled our 
community’s frustration into strategies 
and initiatives centered on career 
advancement and employment 
opportunities. I also co-organized a hell 
of a mixer for unrepped writers during 
the Agency Campaign. 

Earlier this year I joined the Inclusion 
& Equity Group (IEG), an intersectional 
committee of feature and TV 
Guild members that identifies and 
pitches solutions to the problems 
underrepresented writers face.
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My years of service in the Guild have 
prepared me, if I am elected, to hit the 
ground running on day one. This will be 
vital because we have much at stake in 
the next few years:

STREAMING RESIDUALS & 
COMPENSATION should be one of our 
top priorities in the coming negotiation. 
Corporations make billions — record 
profits — off our stories, while we get the 
short end of the stick. With our current 
reality of nonexistent backend, low-
budget provisions, companies fudging 
their subscriber numbers, and straight-
to-VOD releases, we cannot 
sustain ourselves under the present 
residual formula.

Too, the proliferation of MINI-ROOMS 
across all platforms is eviscerating 
the mid-level and stripping our power 
as on-set producers. Tied to this, 
FREE WORK in DEVELOPMENT (both 
FEATURES & TV) must be curbed, 
whether through the MBA or engaging 
with producers on a proactive 
campaign. And with recent MERGERS & 
ACQUISITIONS downsizing the industry 
and limiting our opportunities for 
employment, we must achieve PAY & 
CREDIT PARITY across networks, raise 
the minimums for writing teams, and 
finally compensate staff writers for 
their scripts.

But there’s more work that needs to 
be done outside the negotiating table, 
particularly when it comes to creating a 
more unified and equitable Guild for 
all writers.

INTERSECTIONAL INCLUSION & EQUITY: 
as a gay Latino writer, I’ve seen gains 
in the DEI space, but the needle has 
not moved enough towards equitable 
justice. BIPOC creators continue to be 
held back from running their own shows. 
Roughly 26% of Americans are disabled 
but only account for 0.7% of the Guild. 
Latinx people are disproportionately 
underrepresented in a city where we 
make up almost 50% of the population. 

Ageism runs rampant and older writers 
are actively marginalized and erased 
from the conversation. Harassment, 
discrimination, and abuse continue 
despite the collective reckoning with 
these issues in the last few years. I 
applaud the Guild’s recent efforts to 
protect our members from toxic work 
environments and discriminatory hiring 
practices — and if elected, I will work 
towards an industry that is an inclusive, 
equitable, and accountable space for 
ALL WRITERS.

But these proposals are nothing without 
SOLIDARITY. As a Board member, I 
promise to be accessible. Heck, send 
an email right now, let’s chat! Because 
at the end of the day, we would be 
nowhere without our fellow writers.

One of my mentors taught me the 
importance of reframing “problems” 
as “opportunities.” The “opportunities” 
ahead are great; now is the time for us 
to roll up our sleeves and get to work. 

Writers hold real power — the industry 
would be nothing without our stories 
— and in banding together on the 
foundation built by Guild members 
before us, we can secure our future, and 
the future of the next generation 
to come.

BACKGROUND: MEMBER SINCE 2015. 
COMMITTEES: CONTRACT CAPTAIN 2017, 2020; 
INCLUSION & EQUITY GROUP (IEG) 2021-22; LATINX 
WRITERS (CO-CHAIR) 2018-22; SHOW CAPTAIN 2015-
22; TELLERS 2017-22.

JOHN 
ROGERS

Fellow WGAW Members: 

Thank you for considering me for 
this year’s election to the WGAW 
Board. Over the last 25 years I’ve 
been a working writer in half hour 
broadcast, half hour animation, and 
one hour drama in broadcast, cable, 
and streaming. My fifth credited 
feature film premiered this year, and 
my production company focuses on 
developing material from historically 
under-represented groups in Hollywood. 
I hope you’ll give me the opportunity to 
draw on this experience in service to all 
Guild members. 

As a Guild we’re facing a perfect storm 
of old decisions and new industry 
models making it harder than ever to 
break into the business, gain production 
experience, and make a living as a 
working screenwriter. Unfortunately, 
too often we’re playing catch-up, trying 
to preserve some version of familiar 
benefits we established during the old, 
comfortable model, when staffs were 
large, seasons were long, and back end 
was meaningful. 

That world is gone. It’s not coming back. 

We need to embrace the upcoming 
AMPTP negotiations as our best hope 
to set ground rules for the new industry 
that’s already evolving around us.

AMPTP NEGOTIATION PRIORITIES 

In Television (and eventually, features), 
require the option for a standard 
weekly rate amortizing final payment 
in all contracts
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Getting a job in screenwriting is already 
a lottery. Getting paid for that job 
shouldn’t be. 

Our current television staff pay 
structure, treating staff writers as 
“writers” and all levels above that 
as “writers employed in additional 
capacities” is an elegant fiction to cover 
the evolution of the industry from the 
freelancer-driven model of the 70’s, 
through the large staffs writing and 
shooting 22 episodes concurrently 
during the 80’s and 90’s, then into the 
shorter cable seasons of the 00’s. This 
system is now breaking down due to 
mini-rooms, production being severed 
from the writing contract timelines, 
chaos in streaming development, and 
the corporate environment. 

Writers are left waiting for their 
“production bonus” — money they’re 
owed for work they’ve already done 
in the room — for months. Sometimes 
they’re even cheated out of that money 
if production falls though because of 
circumstances far beyond their control. 
We all know stories of writers who were 
left hanging because full seasons of 
scripts were redeveloped multiple times, 
or because an actor or director deal 
didn’t close, or new executives moved 
into power due corporate restructuring. 
Or, say, a worldwide pandemic. 

The companies are offloading risk onto 
the writers. 

The hard-won span protections achieved 
by the previous WGAW negotiators 
establish what your weekly rate should 
be, based on 2.4 weeks of work per 
episode. However, many writers asking 
for a weekly amortization of their fees 
based on this estimate are being denied 
this structure in their contracts. 

Although I respect those writers calling 
for the establishment of weekly rates 
based on job title, I think that model 
faces too many obstacles. The studios 
will treat those rates as hard targets, not 

minimums. Many experienced writers 
will not want to disrupt the pay structure 
they’ve enjoyed for decades. 

The hybrid solution is to require, in 
the next MBA, that every WGAW 
television writer MUST be given the 
option of being paid either on the 
old structure OR on a weekly rate 
based on Guild Minimum plus X 
percent of their episodic fee, with that 
minimum percentage established in 
conversation with the studios. That 
percentage should be in the 50-80% 
range. The remaining balance can be 
paid upon completion of shooting, as 
is now standard. To convert existing 
contracts, we could easily use a version 
of the formula already being used by 
streamers to convert back-end points 
into seasonal bonuses. (We’ll come 
back to that.) 

Once these standards are established, 
our newly motivated agents can use 
them as the basis for all weekly fees 
concerning min-rooms, consulting, short-
term contracts, etc. We should evolve 
the current model in a way all parties 
are comfortable with. 

Although there is less precedent in 
the feature world to put this system in 
place, we should begin discussions with 
our feature screenwriter members to 
find a way to make this an option for 
them, too. For years we’ve talked about 
constraining feature work based on 
steps (free producer passes, etc.). Also 
constraining the company’s contracts 
by time will help curb some of the most 
common abuses in this field. 

Television script fee parity 

A script is a script. Basing fees on 
distribution methods has always been 
inefficient. We must standardize script 
fees across all formats.

Pay television staff writers for their 
scripts 

This is a holdover of the previously 

discussed room evolution. A script is a 
script. Pay them for it. 

Back end is dead. Move to season 
bonuses for Television Show Creators 
and other Participants

This is already happening. Disney, 
Apple and Amazon already have these 
structures in place, and Netflix uses a 
baroque translation mechanism to do 
the equivalent. We’re playing catch-up 
here. The WGAW needs to be a voice in 
these contracts. 

Considering that back end points for 
feature screenwriters are another 
fiction, only occasionally accessible 
after considerable auditing and litigation 
fees borne by the writers themselves, 
we should press for contractually 
obligated budget-to-performance ratio 
based options in this field, too. This will 
also help address the blurring of the 
streaming/theater window for features. 

Writing Team Fee Adjustment 

We already have precedent in the MBA 
for three writers being compensated 
at 200% of minimum. We should split 
the difference and establish two-person 
team fees at 150% of minimums. 

Eliminate the “If/Come” Deal in both 
television and features 

If a writer is far enough into the process 
that they’re developing, in conjunction 
with a producing entity, the equivalent 
of an MBA defined “format” for a pitch 
to take out to buyers, they should be 
paid a percentage that format fee, with 
the rest payable upon sale. This is not a 
prohibitively expensive fee. Close down 
this avenue of ‘free work”. 

Open up the Feature Reacquisition 
Timeline 

Thousands of writers’ original ideas are 
sitting on shelves. Currently, the studios 
have five years to develop original 
literary material they have acquired. The 
writer then has a limited window during 
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which they may file for reacquisition, as 
long as the company does not re-start 
development of the project. The terms 
defining “development” within the 
company’s five year window are already 
extremely generous. The writer or 
their heirs should be able to reacquire 
original material at any time after the 
original five year period upon repayment 
of the inflation-adjusted purchase price. 

While it’s easy to become tunnel-
visioned around the MBA negotiations, 
there are longer term, structural issues 
within the Guild we should also address.

LONG TERM GUILD PRIORITIES

Network and Studio Diversity Programs 

Most of the companies have diversity 
programs to train and place beginning 
television writers of under-represented 
groups. As in any situation where writers 
are in the hands of the corporations, 
particularly our most vulnerable young 
writers, we should have a dedicated 
Guild presence. We should establish 
a full-time WGAW liaison office with 
these programs. The programs should 
be regularly audited by senior WGAW 
members, and the liaison office should 
do a debrief after every class. Also, 
there needs to be a top to bottom review 
of the “free diverse writer” convention. 

Replace the Independent Writers 
Caucus

Although there are good reasons the 
caucus was dissolved, the WGAW needs 
to find a way to bring new writers into 
the fold in a more structured method 
than “get a writers room assistant job 
and hope your boss isn’t a jerk”. We 
should consult with those most affected 
by this problem, the various WGA 
membership committees, and craft a 
replacement program. 

An Independent Human Resources 
Resource 

Situations of discrimination, bullying, 

harassment, etc. on writing staffs often 
pit less established writers against 
influential, more powerful members of 
their own guild. Their only option is to 
go to the company’s Human Resources 
Department. That department’s 
priorities are, to put it kindly, not always 
to resolve the issue in a timely and 
transparent manner. 

The WGAW should keep on retainer 
an independent Human Resources 
firm that any writer can contact about 
concerns in any Guild-Signatory 
workplace. The firm would investigate, 
and then decide when to bring issues 
to the Guild’s Administration. This is 
a challenging idea that may require 
multiple Administrations to bring 
into effect, but we should start the 
conversation now. 

Prioritize organizing Video Games as 
much as we have Animation 

These writers are our compatriots, 
writing hundreds of hours of dialogue 
and plot for entertainment properties 
whose profits often dwarf those of 
television and features. We should move 
as quickly as possible to move these 
writers into the WGAW. For historical 
reasons we missed this opportunity with 
animation writers. We can’t allow this to 
happen again. 

FINALLY 

There are many other concerns we have 
as WGAW writers, and this list barely 
scratches the surface. But I hope you 
can see the broad themes: writers 
should be paid for their work; writers 
and their work should be treated equally 
across technologies and distribution 
systems; the best path through the 
current chaos is standardized, 
up-front payments. 

I know that a lot of the allure of our 
industry is the jackpot dangled before 
us: the back end of a giant movie hit or 
successful television syndication deal. 
The truth is, the industry is changing in 

ways that make these already elusive 
jackpots nonexistent. The WGAW has 
proven itself, in recent years, both 
innovative and relentless in addressing 
our new challenges. With your support, 
I believe I can work with fellow Board 
members to move some of these 
solutions forward.

BACKGROUND: MEMBER SINCE 1996. 
COMMITTEES: WRITER ACCESS PROJECT 2010, 
2014, 2015, 2017, 2018.
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LEAH FOLTA

I’m a Story Editor level kids’ comedy 
& genre comedy TV writer and feature 
writer. I’m on a writing team, I came up 
as an assistant with no safety net, and 
it’s been over a year now since the last 
time I staffed. I’m trying to figure out if 
I’ll ever feel comfortable supporting a 
family. Taking on our huge, consolidated 
corporate employers for the 2023 MBA 
is going to be scary, but I’m among 
the many lower level writers willing to 
fight for the gains we desperately need 
- even as someone who’s still paying 
off student loans, living off savings, 
and has never bought anything more 
expensive than a 2003 Hyundai Accent 
from Craigslist. I’m running for the 
board to represent lower level writers, 
teams, kids’ writers, feature writers, 
and anyone who doesn’t have deep 
pockets but is ready for a fight in 2023. 

I’ve been a show captain since I joined 
the WGA right before the agency 
campaign, a galvanizing time to learn 
about this union of writers who, at 
our best, are brave, creative idealists 
who also effectively wield our power 
in business. I’ve loved serving as a 
captain for three years, getting involved 
in the Committee of Women Writers, 
and spending the beginning of the 
pandemic organizing a panel on sex 
worker TV & film representation with 
the CWW in partnership with several 
other committees. I’m excited about 
the opportunity in the next negotiation 
to address huge issues like pay parity, 
mini-rooms, and free development, 
and below are the issues I aim to 
specifically represent. 

LOWER LEVELS

“Hourglass-shaped” writers’ rooms 
created a mid-level squeeze, where it’s 
increasingly difficult to get promoted; 
rooms that finish before production 
made it rarer to get on-set producing 
experience; streamers eroding residuals 
took away a traditional lifeline for writers 
in between jobs (that I’ve personally 
depended on already); mini-rooms and 
short orders have changed what job 
security looks like; overqualified staff 
writers have had to repeat a level where 
they don’t get script fees. 

Our industry’s current job losses (per 
the WGA’s latest report) coupled with an 
LA cost of living that is obviously insane 
(in 2019, rent here had risen 65% in the 
previous decade) has lower level writers 
suffering the most, but I’ve still found 
them to be some of the most passionate 
and informed guild members. To keep 
us engaged, we need our concerns 
taken seriously. 

TEAMS

I just celebrated 10 years of writing 
partnership with a longtime friend 
and beautiful genius, and in the room, 
we each contribute more than half a 
person. We also each need more than 
half a person’s worth of healthcare and 
pension. All of the ways our profession 
has gotten more financially strained the 
last couple years is felt literally double 
by teams, some of whom have made the 
difficult choice to restart careers as an 
individual instead of continuing to split 
an income. It’s necessary that we keep 
the momentum alive for MBA gains 
for teams.

KIDS’ WRITERS

Kids’ writer representation in WGA 
leadership is rare. In my experience, 
we have a higher proportion of teams 
to serve and non-WGA animated jobs 
to contend with. Despite often being 
funded by the biggest companies with 
the biggest studios, we also tend to be 

in lower budget categories that result 
in lower script fees and lower (or no) 
residuals. I want to increase visibility for 
our genre and fight for improvements for 
our unique combination of issues. 

FEATURES

Feature writers are overdue for MBA 
gains and heavily exploited by things 
like low minimums, unpaid pitches 
on IP, stacked bake-offs, and giant 
streamers with huge projects who pay 
like they’re indies. My partner and I 
have been writing and pitching specs 
for the last year, and have been told it’s 
unusually difficult right now to break in 
and to gain traction with anything but 
studio IP. I’d like to add my voice to our 
existing excellent feature leadership and 
help the momentum for feature gains 
continue to grow. 

INCLUSION AND EQUITY

We’ve already benefited so much from 
our Inclusion and Equity Department 
and reporting from TTIE, and I know 
the WGA is just at the beginning of its 
efforts to increase inclusion. Writers 
have massive power over how the whole 
world perceives underrepresented 
groups, and this responsibility deserves 
our continued energy and resources. 

UNION SOLIDARITY

I love being a part of the WGA. 
Unions in general are one of our only 
counterbalances to the corporations 
that run our lives and we would benefit 
from solidarity with other unions, not 
least because we can learn so much 
from each other. For example, after I 
was connected to an incredible group 
working to unionize strippers, I spent 
a year organizing a WGA panel about 
media representation of sex workers - a 
group that we often write about and 
have massive effects on the way they’re 
perceived, but that we very rarely listen 
to. With the board, I would love to build 
bridges between the WGA and other 
labor movements. 
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Board members with long lists of 
impressive credits and clout are vital, 
but we also need more leaders who 
represent a more typical experience - 
especially heading into a pivotal MBA. 
I’m here to be that lower level writer 
representing teams, kids’ writers, 
feature writers, and everybody else 
who’s on the rise but still ready for a 
fight in 2023.

BACKGROUND: MEMBER SINCE 2019. 
COMMITTEES: SHOW CAPTAIN 2019-22.

RAPHAEL 
BOB-
WAKSBERG

Hi, I’m Raphael! I work mostly in 
television animation (BoJack Horseman, 
Undone, Tuca & Bertie) but I’ve also 
worked in live action and film. I’m a 
proud member of the WGAW. We have a 
guild that is aggressive, passionate, and 
forward-thinking. I don’t take that for 
granted; I want us to keep pushing. I’m 
honored to have this opportunity to run 
for a seat on the board. Here are the 
reasons I’m running:

Guild Protection for Animation Writers

Creatively, there’s never been a better 
time to be writing cartoons! There are 
so many amazing animated shows 
and movies from a wider variety of 
voices than ever before. But more and 
more, the big studios and networks are 
blocking the WGA from covering these 
projects, which means the writers aren’t 
guaranteed WGA minimums and the 
projects don’t pay into our health and 
pension funds.

With episode orders shrinking, more 
writers are jumping back and forth 
between live action and animated 
staffs. Those writers will tell you: it’s 
the same job. Writers shouldn’t take a 
pay cut just because they get hired for 
a cartoon. And writers shouldn’t have 
to choose between taking a job on an 
animated show or holding onto their 
health insurance.

Like most things, this trend has gotten 
worse in recent years due to corporate 
consolidation. Studios that were once 
WGA-friendly have been gobbled up 
by larger studios with “No WGA in 

animation” mandates, and networks 
that once relied on outside studios to 
make and budget their shows are now 
making the shows themselves and 
looking to squeeze costs wherever 
they can.

I think it’s particularly ugly that this 
squeeze is happening right at the 
moment when animated shows are 
finally starting to tell more diverse 
stories from more diverse writers. 
Incidentally, this “Welcome to the club; 
we’re going to pay you less” routine is 
not unique to the world of animation. We 
still have a long way to go towards equity 
in this industry for women, POC, and 
LGBTQ+ writers; to get there we need to 
push back against patterns like this.

I’m talking mostly about television 
here because that’s my world, but the 
situation for animation screenwriters 
– like most situations for screenwriters 
– is even rougher. Sometimes they 
might not even know if the movie they’re 
writing will be a WGA job or not when 
they sign their contract, because it could 
depend on whether the finished film 
ends up having live action elements.

This is an issue the guild needs to rally 
around, and it’s the main reason I’m 
running for the board. With the board’s 
one animation writer leaving at the end 
of this term, we could soon have a board 
with zero animation writers on it, which I 
think would be a mistake, especially as 
we head into a negotiation year.

This problem requires unity. It won’t 
just be solved by showrunners 
making emotional appeals to creative 
executives. I’ve taken a hard line and 
refused to work on non-WGA shows. I 
ended up walking away from a project 
I helped develop because the studio 
decided my contributions were less 
important than the contributions of “not 
paying writers a living wage.” It was a 
heartbreaking decision for me – I loved 
the show! – still I couldn’t allow myself 
to perpetuate this toxic practice. But one 
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writer at a time saying no isn’t 
going to move this mountain. We 
need to act collectively.

Free work

We do a lot of free work.

I was shocked the first time I went 
out with a movie pitch and I learned 
that a “pitch” for a movie is a detailed 
description of the entire fully-broken 
movie. Similarly, in TV now, we’re 
expected to pitch out season arcs that 
in the past would have been figured 
out with a full writers room. Some 
production companies compensate you 
for that work by paying for a format or 
bible before you go to networks. Others 
do not, but they should compensate you 
for something!

Developing a pitch is work — it’s writing! 
— whether it’s a TV show or a movie, 
and producers shouldn’t be asking us 
to do that work for free. They stand to 
profit big if our projects gets greenlit; the 
least they could do is front some money 
to cover the time when we’re working 
hard to create something and they’re 
doing nothing.

Abuse in the writers room

My first time in a real TV writers room, I 
was so happy I was finally getting paid 
to write, but for the six months I was in 
the room, not a cent went into my bank 
account, because I literally didn’t have 
time to deposit the checks, because I 
was never not in the room.

We stayed for dinner every night. We 
often stayed past midnight and were 
expected to show back up first thing in 
the morning.  My social life completely 
died. Other writers had spouses and 
children they never saw. Marriages 
suffered. We were asked to come in 
Thanksgiving weekend.

When we talk about abuse in the 
writers room, we mostly talk about 
bullies – the unapologetic racists and 

sexists – or we talk about the abuse 
that comes from unconscious bias – the 
microaggressions, tokenism, and “just 
jokes” from otherwise well-meaning 
bosses. I am heartened by the steps the 
guild has taken in the last few years to 
tackle these issues, such as organizing 
workshops on harassment, abuse 
and unconscious bias, and codifying 
community standards. But we need 
to have an even broader conversation 
about abuse.

Is monopolizing your writers’ time 
abuse? What about adding your name 
as a co-writer on every script you do 
a showrunner’s pass on, robbing your 
employees of half their script fees? 
If we as a guild want to support the 
most vulnerable among us (which we 
should!), we need to be serious about 
addressing exploitation not just from the 
studios, but from us – other writers.

How do we do this?

I think it’s worth discussing caps on 
hours and mandatory turnover times for 
writers rooms. Maybe that goes hand-
in-hand with demanding more weeks in 
the room and fighting shrinking staffs, 
so showrunners have the support they 
need and don’t have to push into the 
diminishing returns of the midnight 
act three rebreak. At the same time, 
we can do more to ensure every writer 
understands their options for recourse 
when they’re trapped in a bad situation. 
And we should continue to set explicit 
expectations and challenge assumptions 
about how much abuse is “just part of 
the job.” It’s hard work what we do, but 
it shouldn’t be miserable. The misery 
doesn’t help.

Okay, you know what, while I’m here, 
one more thing

Zoom rooms! They’re great in some 
ways, they’re bad in other ways. But 
studios are saving a lot of money with 
them, and those savings are coming 
out of our pockets. We have to upgrade 

our internet packages? We need to 
move to new places with more rooms so 
we can zoom at the same time as our 
spouses or roommates? To say nothing 
of the wear and tear on our office 
furniture, our computers, our kitchens, 
our bathrooms! These are things that 
used to be studio expenses that in the 
new normal have become us expenses. 
We need to standardize additional work-
from-home compensation to cover all 
the new costs we’re expected to take on.

This may seem like small potatoes 
compared to the other issues I’ve 
brought up, but it represents the kind 
of thinking I want us all to have around 
negotiations. Not just the big one 
with the studios, but every deal we 
make as individual writers – because 
we all deserve more. You enter every 
negotiation with power; they want you 
– not someone like you – you’re in this 
conversation right now because they 
specifically want you and you are the 
only one of you. Everything is on the 
table every time. Why should streamers 
have the right to auto-skip the credit you 
negotiated for yourself? Why should a 
movie studio automatically get the rights 
to a stage adaptation or a theme park 
ride version of your script? The bean 
counters on the other side are not going 
to give an inch more than they have to. 
We shouldn’t give an inch either.

BACKGROUND: MEMBER SINCE 2012. 
COMMITTEES: ANIMATION WRITERS ORGANIZING 
2022, NEW MEMBER MENTOR 2019.
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TRAVIS 
DONNELLY

Four years ago, you elected me to the 
WGA Board of Directors and it’s been a 
pleasure serving writers over two terms 
on the board. I’ve gotten to know many 
of you and have seen first hand the 
passion and energy of this membership. 
There’s a lot we’ve accomplished to be 
proud of. 

In my time on the board, we’ve aligned 
the financial interests of agents 
with writers, gained unprecedented 
contract transparency and created a 
groundbreaking Paid Parental Leave 
Benefit for members. Our diversity 
efforts have led to a shift toward a world 
where the people writing movies and 
television are beginning to resemble 
the people watching them. Personally, 
I’ve served on the committee that 
established new resources for writers 
with the WGA Platform, worked on the 
committee that created the Safe and 
Inclusive Workplace Initiative organizing 
over fifty prominent Showrunners in 
the inaugural class, and served on the 
2020 MBA Negotiating Committee. All 
of these are in line with the goal I had 
when I first ran for the board — making 
the lives of middle class writers a little 
bit better. 

But despite these efforts, the 
financial lives of most writers 
have been getting worse. So what 
happened? How in the age of 
so-called peak TV and with the 
explosion of streamers have so many 
writers found themselves making 
substantially less than they were a 
few years ago? The studios pulled off 

“The Great Hollywood Wage Heist” and 
our profession has never been 
the same. 

When the streamers entered the game, 
everything changed. The studios began 
telling writers things that simply weren’t 
true. “A mini-room is not a writers 
room.” That’s patently false. “You aren’t 
producing in a mini-room and should 
only be paid minimums.” Not true. “A 
small upfront residual for streaming 
your work in perpetuity is fair.” It’s 
absolutely not. 

Let’s talk about WAGES AND 
RESIDUALS. Writers in TV and features 
have seen both slashed by “The Great 
Hollywood Wage Heist” and, looking 
towards the 2023 MBA, restoring both 
has to be our top priority. 

When I first ran for the Board, I spoke 
about my fears of “The Rise of the Mini-
Room.” Well, it’s not just rising, the mini-
room has become the new normal in the 
television industry and crushed wages 
with it. Many writers are working for 
scale regardless of level and experience. 
There are many writers who’ve been 
in the guild for years who have never 
established an episodic quote because 
they’ve only worked in mini-rooms for 
minimums. The prospects for many 
writers to make a viable living, despite 
being a working professional writer, is 
getting further and further out of reach.

After being elected to the board, I 
created a Mini-Room Working Group 
comprised of writers of all levels — from 
emerging writers to Showrunners. What 
we’ve discovered is astounding. Young 
writers are no longer getting experience 
on set, cut loose long before production. 
Mid and upper level writers are working 
at heavily discounted rates. And many 
Showrunners find themselves forced to 
scale because their wages land outside 
of span protections. Mini-rooms, and 
the minimum rates that come with 
them, pose an existential threat to the 
livelihoods of writers.

What can be done? The truth is that 
mini-rooms are here to stay. The solution 
will not be trying to put the genie back 
in the bottle. But we must establish 
with our employees what writers already 
know to be true — a mini-room is a 
writers room. Period. And producing 
and writing are inexorably linked from 
cradle to grave. Business affairs can 
call it whatever they want, I’ve heard 
“mini-room,” “research room,” and “think 
tank” to name a few. But it’s a writers 
room where writers are producing a 
show on the page as they’ve always 
done through the history of television. 
Every single writer working on an 
episodic rate must be protected by span. 
Every writer working on a weekly rate, 
which is becoming more and more of the 
norm, must be protected by drastically 
higher minimums. Wages must be 
significantly increased. 

There’s a second prong to the income 
of a writer and that’s RESIDUALS. For 
television and feature writers alike, 
residuals and “the green envelope” have 
been the lifeline for writers in between 
jobs to maintain a living for themselves 
and provide for their families. They’ve 
been an integral part of our earnings 
and our livelihoods. But in this new era 
of streaming, the envelopes are getting 
lighter and lighter. What used to provide 
months of income and qualification for 
health insurance, is no longer enough 
for a tank of gas. Feature writers are 
often getting a quarter of what they 
used to. Television writers no longer 
see their shows run in syndication and 
can no longer count on income past a 
small upfront residual fee. This isn’t just 
a daunting problem for feature and TV 
writers, but actors and directors in our 
sisters union are feeling the pain as well. 
My hope is that we will all recognize this 
problem and use collective power for 
a solution. 

The answer is simple. We must 
establish a viewership residual so that 
writers participate in the success of 
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what they create. The shows and films 
we write drive subscriptions and produce 
billions in profits for our employers. We 
used to participate in the long term 
success and we have to again. Our 
employers will be offering our content on 
their streaming platforms forever and we 
must be compensated for it just as long. 

“The Great Hollywood Wage Heist” 
changed the careers of all writers. 
I’m running for another term on the 
board because I believe the upcoming 
MBA will be the most consequential 
of our generation. The priority is clear 
— WAGES AND RESIDUALS must be 
dramatically improved. This new system 
built on mini-room minimums and small 
upfront residuals is not sustainable. Our 
profession is at a cross-roads and our 
livelihoods are at stake. I’ve appreciated 
the opportunity to serve our membership 
the past four years and I hope I have 
your vote to do it for two more.

BACKGROUND: MEMBER SINCE 2007. 
BOARD OF DIRECTORS: 2018-22. 
COMMITTEES: BOARD NOMINATING (CO-CHAIR) 
2021; MBA NEGOTIATING 2020; SHOW CAPTAIN 
2017-18.

E. NICHOLAS 
MARIANI

My fellow writers!

For those who don't know me, I'm a 
middle-class screenwriter who joined 
the Guild in 2011. In addition to my 
time on the Board, I've also been a 
screen captain since 2017 and served 
as a contract captain during the last 
two MBA negotiations, as well as the 
recently concluded and hotly contested 
agency campaign.

I ran for the Board with the firm belief 
that leadership would be well served by 
having more screenwriters at the table. 
Now, as I run for re-election, that belief 
is as firm as ever.

We've got some big fights ahead 
of us as we prepare for next year's 
MBA negotiation. Chief among them: 
streaming residuals, viewership 
transparency, dwindling backend, 
an epidemic of free work in both 
features and television, a decades-long 
downward trend pushing writer pay 
further and further towards minimums, 
the companies' constant pressure 
for rollbacks on pension and health, 
the rise of mini-rooms, script parity 
across platforms, unfair compensation 
for writing teams, script fees for staff 
writers. The list goes on and on.

As I said when I first ran, I sincerely 
believe that many of these issues (most 
notably streaming residuals) represent 
existential threats to our guild. We have 
a narrow and increasingly diminishing 
window of opportunity to tackle them 
head on, much like we did in 2007 
with domain over the internet, and my 

greatest hope is that everyone who 
serves on the next board will approach 
these issues with the same tenacity and 
fighting spirit with which we waged the 
agency campaign.

It's been an honor to serve you as a 
Board member and as a captain. I would 
be humbled to have your support in 
continuing our important work. Thank 
you for your consideration.

As always, in solidarity--

BACKGROUND: MEMBER SINCE 2011. 
BOARD OF DIRECTORS: 2021. 
COMMITTEES: CONTRACT CAPTAIN 2017, 2020; 
SCREEN CAPTAIN 2017-22.Deadline
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NON-CANDIDATE STATEMENTS

PLEASE JOIN US IN ELECTING  
DAVID SCHULNER 

TO THE WGAW BOARD OF DIRECTORS. 
 

Current and Former Presidents 

Christopher Keyser 
Meredith Stiehm 

John Wells 
 

Current and Former Officers, Board, Chair and Negotiating Committee 

Arash Amel 
Amy Berg 

Marjorie S. David 
Meg DeLoatch 

Chip Johannessen 
Zoe Marshall 
Jeff Melvoin 

Aaron Mendelsohn 
Joan Meyerson 
Peter Murrieta 

Shawn Ryan 
David Slack 

JJ Wienkers-Alvendia 
Lisa Zwerling 

 
Current or Former Captains 

Mick Betancourt 
Erika Green-Swafford 

Marqui Jackson 
Jenn Kao 

Deirdre Mangan 
Allison L. Moore 
Judalina Neira 
Graham Norris 

Tawal Panyacosit Jr. 
Y. Razack 

Vanessa Rojas 
 

 

PLEASE JOIN US IN ELECTING  
DAVID SCHULNER 

TO THE WGAW BOARD OF DIRECTORS. 
 

WGAW Members 

Ben Acker 
Nick Antosca 

Nichole Beattie 
Tracy Bellomo 

France-Luce Benson 
Shaun P. Cassidy 
Yahlin L. Chang 
Carter Covington 

Jeff Drayer 
David Foster 

Joelle Garfinkel 
Aaron Ginsburg 
Jessica Goldberg 
Paul A. Grellong 

David Gould 
Joy Gregory 
Peter Horton 
Jen Howell 
Amy Joe 

Sheila Lawrence 
Gisselle Legere 

John Lehr 
Kyle Long 

Matt Manfredi 
Rick Marin 

Samantha McIntyre 
Wade McIntyre 
Rina Mimoun 
Scott Moore 
Patrick Moss 

Leah Nanako Winkler 
Brandy Palmer 

Russell Rothberg 
Dario Scardapane 

Far Shariat 
Korby Siamis 
Allen Sowelle 

David Steinberg 
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NON-CANDIDATE STATEMENTS

PLEASE JOIN US IN ELECTING  
DAVID SCHULNER 

TO THE WGAW BOARD OF DIRECTORS. 
 

Current and Former Presidents 

Christopher Keyser 
Meredith Stiehm 

John Wells 
 

Current and Former Officers, Board, Chair and Negotiating Committee 

Arash Amel 
Amy Berg 

Marjorie S. David 
Meg DeLoatch 

Chip Johannessen 
Zoe Marshall 
Jeff Melvoin 

Aaron Mendelsohn 
Joan Meyerson 
Peter Murrieta 

Shawn Ryan 
David Slack 

JJ Wienkers-Alvendia 
Lisa Zwerling 

 
Current or Former Captains 

Mick Betancourt 
Erika Green-Swafford 

Marqui Jackson 
Jenn Kao 

Deirdre Mangan 
Allison L. Moore 
Judalina Neira 
Graham Norris 

Tawal Panyacosit Jr. 
Y. Razack 

Vanessa Rojas 
 

 

PLEASE JOIN US IN ELECTING  
DAVID SCHULNER 

TO THE WGAW BOARD OF DIRECTORS. 
 

WGAW Members 

Ben Acker 
Nick Antosca 

Nichole Beattie 
Tracy Bellomo 

France-Luce Benson 
Shaun P. Cassidy 
Yahlin L. Chang 
Carter Covington 

Jeff Drayer 
David Foster 

Joelle Garfinkel 
Aaron Ginsburg 
Jessica Goldberg 
Paul A. Grellong 

David Gould 
Joy Gregory 
Peter Horton 
Jen Howell 

Amy Joe 
Sheila Lawrence 
Gisselle Legere 

John Lehr 
Kyle Long 

Matt Manfredi 
Rick Marin 

Samantha McIntyre 
Wade McIntyre 
Rina Mimoun 
Scott Moore 
Patrick Moss 

Leah Nanako Winkler 
Brandy Palmer 

Russell Rothberg 
Dario Scardapane 

Far Shariat 
Korby Siamis 
Allen Sowelle 

David Steinberg 
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NON-CANDIDATE STATEMENTS

PLEASE JOIN US IN ELECTING  
DAVID SCHULNER 

TO THE WGAW BOARD OF DIRECTORS. 
 

Dana Stevens 
Kelly Sue DeConnick 

Vanessa Taylor 
Anna Waterhouse 

Scott Weinger 
James Wong 

Edward Zuckerman 
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NON-CANDIDATE STATEMENTS

PLEASE JOIN US IN ELECTING  
DAVID SCHULNER 

TO THE WGAW BOARD OF DIRECTORS. 
 

Dana Stevens 
Kelly Sue DeConnick 

Vanessa Taylor 
Anna Waterhouse 

Scott Weinger 
James Wong 

Edward Zuckerman 

VOTE FOR Rich Talarico We, the undersigned members of the WGA, are 
endorsing the candidacy of Rich Talarico for the Board of Directors. Rich will 
work tirelessly for all writers. Please join us in our support. 
	  
Isaac	  Barinholtz	  	  
Peter	  Murrieta	  	  
Lauren	  Greenberg	  
Todd	  M.	  Levin	  	  
Kate	  M.	  Purdy	  
Mano	  Agapion	  	  
Joan	  Meyerson	  
Sam	  Miller	  	  
	  
Adam	  Belanoff	  	  
Jordan	  Black	  	  
Jennifer	  Ann	  Burton	  	  
Anthony	  Caleca	  	  
Ricky	  Carmona	  	  
Christopher	  J.	  Cluess	  	  
Mel	  Cowan	  	  
Matt	  Craig	  	  
Alex	  Fernie	  	  
Michael	  Fontana	  	  
Michael	  G.	  Hitchcock	  	  
Laura	  K.	  House	  	  
Gina	  Ippolito	  	  
T.K.	  Kelly	  	  
Laura	  M.	  Kightlinger	  	  
Rob	  Z.	  Kutner	  	  
Charlie	  McCrackin	  	  
Chris	  McGuire	  
Jared	  Moskowitz	  
Theresa	  Mulligan	  Rosenthal	  	  
CeCe	  Pleasants	  
David	  Rabinowitz	  
Harsha	  Rao	  	  
John	  T.	  Reynolds	  	  
Amy	  Rhodes	  
Ian	  Roberts	  
Charlie	  Sanders	  	  
Frank	  A.	  Sebastiano	  	  
Korby	  L.	  Siamis	  	  
Andy	  St.	  Clair	  
Alice	  Stanley	  Jr.	  	  
David	  H.	  Steinberg	  
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NON-CANDIDATE STATEMENTS

VOTE FOR Rich Talarico We, the undersigned members of the WGA, are 
endorsing the candidacy of Rich Talarico for the Board of Directors. Rich will 
work tirelessly for all writers. Please join us in our support. 
	  
Joseph	  E.	  Toplyn	  	  
Stephnie	  Weir	  
Julia	  Wolov	  	  
Bill	  Wrubel	  
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NON-CANDIDATE STATEMENTS

VOTE FOR Rich Talarico We, the undersigned members of the WGA, are 
endorsing the candidacy of Rich Talarico for the Board of Directors. Rich will 
work tirelessly for all writers. Please join us in our support. 
	  
Joseph	  E.	  Toplyn	  	  
Stephnie	  Weir	  
Julia	  Wolov	  	  
Bill	  Wrubel	  
	  
	  	  
	  

Please join us in voting for LEAH FOLTA for the WGAW Board of Directors.

Amy E. Berg

Vidhya Abirami Iyer

Danny Ricker

Zoe Marshall

Michael S. Royce

Mark Reisman

Elizabeth Martin
Lauren Hynek
Robert Forman

Jose Molina
Anupam Nigam
Aadrita Mukerji
Jackie Decembly

Elle Lipson

Christina Pina
Jeane Wong

Y. Shireen Razack
Cathryn Humphris

Tyler Ruggeri
Rachel Hastings

Rachel Lewis
Geo Tock

Matthew Altman
Patrice Asuncion

Sean Brogan
Mark Bruner

Natasha Chandel
Marie Cheng

Sam Christopher
Morgan Dameron

Kelly D'Angelo
Emma Dudley

Danielle Evenson
Gabriel Feinberg

Devin Field
Taylor Friedman

Heather Huntington
Gina Ippolito

JaSheika James
Nikhil S. Jayaram

Lena Kouyoumdjian
Kaja Martin
James Oliver
Sharla Oliver
Amy-Jo Perry

Jess Pineda
Meghan Pleticha

Jessica Poter
Harsha Rao

Nick Rossitto
Clayton Sakoda

Eric Schaar
Korby Siamis
Lanie Siegel

Natalie Smyka
Alison Tafel
Len Uhley

Lynelle White
Aaron Wiener
Lia Woodward

Eric Zimmerman
Ted Zizik
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NON-CANDIDATE STATEMENTS

Raphael Bob-Waksberg would be a wonderful addition to the WGAW Board of 
Directors. Please join us in voting for him. 

 
 
Chikodili Agwuna   Lisa Albert   Elijah F. Aron 
Minhal Baig    Carmiel Banasky  Samuel D. Baum 
Alex Berger    Ben Blacker   Alex Blagg 
Rachel Bloom   Joanna E. Calo  Christopher Cantwell 
Benjamin Cavell   Natasha Chandel  Yahlin L. Chang 
Marie Cheng    Adam Conover  Gonzalo Cordova 
Hayes Davenport   Marjorie S. David  Nancy Fichman 
Robert Forman   Maggie Friedman  David Fury 
Kelly A. Galuska   Leila R. Gerstein  David A. Goodman 
Dan Gregor    Paul A. Grellong  Laura Gutin 
Lisa Hanawalt   Noah B. Harpster  Rachel Hastings 
Hilary Helding   Jennifer L. Hoppe  David Iserson 
Vidhya Abirami Iyer   Andre Jacquemetton Maria Jacquemetton 
Nikhil S. Jayaram   Cord Jefferson  Ben Joseph 
Karen Joseph Adcock  Paiman Kalayeh  Rachel Kaplan 
Anthony R. King   Peter A. Knight  Ken Kristensen 
Anne Lane    Joe Lawson   Steve Lichtman 
Matthew J. Lieberman  Scott B. Marder  Wendy Mericle 
Rick Muirragui   Huong Nguyen  Lauren Otero 
Sarah Peters    Daria Polatin   Dawn A. Prestwich 
Noah Prestwich   Kate M. Purdy  Luvh Rakhe 
Harsha Rao    Jenny Deiker Restivo Pamela Ribon 
Christopher C. Rogers  Julia Ruchman  Vera Santamaria 
Micah A. Schraft   Stephanie SenGupta Mehar Sethi 
April Shih    Andy Siara   Josh Singer 
David Slack    Thomas Smuts  Jonny Sun 
Alison C. Tafel   Spencer Taylor  Dustin E. Thomason 
Len Uhley    Jonny Umansky  Ray Utarnachitt 
Casey Vandeventer   Patric M. Verrone  Dahvi M. Waller 
Rachelle R. Williams  Bill Wolkoff   Jordan Young 
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NON-CANDIDATE STATEMENTS

We're voting for John Rogers 
for 2022 WGAW Board of Directors

James Adler Alexa Alemanni Matthew Altman

Amy E. Berg Jeremy Bernstein J. Edwin Boothe

Matt Bosack Christine Boylan Yahlin L. Chang

Akela Cooper Pierluigi D. Cothran Jennifer Court

Marjorie S. David Steven S. De Knight Christopher B. Derrick

Margaret Dunlap Matthew Federman Robert Forman

John Gary Kerry Glover David A. Goodman

Paul A. Grellong Teresa Huang Rebecca Kirsch

Ken Kristensen Daniel Kunka Giselle Legere

Nicole R. Levy Matthew J. Lieberman Adam Mallinger

Wade McIntyre Patrick Moss Tom O’Connor

Eoghan O’Donnell Matt Okumura Tawal Panyacosit Jr.

Phil Pirrello Benjamin Raab Jenny Deiner Restivo

Kate Rorick Josh Schaer Barry M. Schkolnick

Kim Shumway David Slack David H. Steinberg

John Timothy Len Uhley Jonny Umansky

Ray Utarnachitt Nora Zuckerman
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NON-CANDIDATE STATEMENTS

Please join us in voting for ANGELINA BURNETT for the WGAw Board of Directors.

CURRENT and FORMER BOARD MEMBERS

John August Alfredo Barrios Jr Robb Chavis Adam Conover

Marjorie S. David Carleton Eastlake Courtney Ellinger Jonathan Fernandez

David Goodman Dante Harper Christopher Keyser Callie Khouri

Zoe Marshall Glen Mazzara Aaron Mendelsohn Joan Meyerson

Luvh Rakhe Phil Robinson Tom Schulman David Slack

Meredith Stiehm Betsy Thomas Patric Verrone

FELLOW MEMBERS

Daniel Adam Suzie Freeman Tania Lotia Deanna Shumaker

Lisa Albert Bill Freiberger Luther M. Mace Kim Shumway

J. T. Allen John Gary Ira Madison Aaron Shure

Rachel Alter Anthony Gioe Alexander Maggio Korby Siamis

Joshua Banta Shelly Goldstein Adam Mallinger Dan Signer

Nina Bargiel Robert Goodman Deirdre Mangan Nicole Silverberg

Hillary Benefiel Paul A. Grellong Blake Masters Derek Simon

Amy Berg Rachel Hastings Jose Molina Ann Slichter

Matt Billingsly Travis Helwig Norman Morrill Grant Sloss

Alex Blagg Joe Henderson Brian Nelson Ben Smith

Mark Blutman Winnie Holzman Molly Nussbaum Alena Smith

Kit Boss Teresa Huang Lucas O'Connor Mollie St. John

Christopher Cantwell Zachary Hug Charles Parlapanides Jen Statsky

Sarah Carbiener Gina Ippolito KC Perry Michelle Steffes

Yahlin Chang Brett Johnson Paul Puri Craig Storper

David Chasteen Vanessa Kelly Kris Rehl Alison Tatlock

Ann Cherkis Anne Kenney Franklin Rho Max Taxe

Julia Cho Charlie Kesslering Christopher Rogers Geoff Tock

Eliza Clark Curtis Kheel Erica Rosbe Jameal Turner

Pierluigi Cothran Allison Kiessling Scott Rosenbaum Len Uhley

Matthew Cruz Rebecca Kirsch Michael Royce Ray Utarnachitt

Matthew D'Ambrosio Jay Kogen Tyler Ruggeri Ligiah Villalobos

Hayes Davenport Tonya Kong Barry Schkolnick Steve Vitolo

Guy Endore-Kaiser Terri Kopp Michael Schur Zack Whedon

Noah Evslin Ken Kristensen Mike Scully Gregory Weidman

Sarah Fain Rachel Lewis Far Shariat Alison Zeidman

Cameron Fay Matthew Lieberman Ben Shiffrin Krystal Houghton Ziv

Robert Forman
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NON-CANDIDATE STATEMENTS

We Endorse Timothy Dowling for the WGAW Board Of Directors 

 

 

Cameron Alexander 
Elisa Bell 
Kevin P. Biegel 
Jon Bokenkamp 
Kit Boss 
Lila Byock 
Eduardo Cisneros 
Chris Columbus 
Marisa Coughlan 
Dara Creasey 
Chad Creasey 
Christopher B. Derrick 
Harper Dill 
Jeremy K. Doner 
Peter J. Farrelly 
Gina Fattore 
Maya C. Forbes 
Hilary Galanoy 
John Gatins 
Emily V. Gordon 
Dana J. Gould 
Luke Greenfield 
Elizabeth Hackett 
Hannah Hafey 
Jon Hartmere Jr 
Dave Hill 
Rita Hsiao 
Jon Hurwitz 
Rick Jaffa 
Rian Johnson 
Larry Karaszewski 
Richard Kelly 
Michael Kennedy 
Christopher A. Keyser 
Simon D. Kinberg 
Eric Kripke 
Alex Kurtzman 
Mark Lafferty 

Matt Lieberman 
Alex Litvak 
Kurt Lustgarten 
Kelly Marcel 
Andrew Marlowe 
Karen McCullah 
Dylan Meyer 
Nancy J. Meyers 
Terri Miller 
Graham Moore 
Christopher Morgan 
Scott Neustadter 
Tom O'Connor 
Zak Penn 
Julie Plec 
Mitchell Pross 
Harsha Rao 
Billy Ray 
Rhett Reese 
Jason Reitman 
Scott Rosenberg 
Genna Ryan 
Samuel B. Shaw 
Jason Shuman 
Amanda Silver 
Randi Mayem Singer 
Kirsten M. Smith 
Kaitlin Smith 
Ed Solomon 
Matt Spicer 
David H. Steinberg 
Zack Stentz 
Danny Strong 
Colin Trevorrow 
Nia Vardalos 
Daniel Waters 
Paul D Wernick 
Wallace Wolodarsky 
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NON-CANDIDATE STATEMENTS

We Endorse Timothy Dowling for the WGAW Board Of Directors 

 

 

Kat Wood Edgar Wright 
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NON-CANDIDATE STATEMENTS

We Endorse Timothy Dowling for the WGAW Board Of Directors 

 

 

Kat Wood Edgar Wright 
 

Please join us in electing 

DANNY TOLLI 
as a member of the WGAW Board of Directors 

Current/Former Officers, Board, and Negotiating Committee Members 

WGAW Members 

Liz Alper † Amy Berg * Robb Chavis

Marjorie David *^† Jonathan Fernandez Zoe Marshall *

Glen Mazzara ^ Joan Meyerson *^ Peter Murrieta *

Luvh Rakhe *^† David Slack *

James Adler Nayna Agrawal Rafael Agustin *

Cameron Alexander Sabrina Almeida Amy Aniobi *^

Doug Atchison Davah Avena Katherine Beattie *

Elias Benavidez * Alanna Bennett Marissa Berlin

Tawnya Bhattacharya Francisco Cabrera-Feo Justin Calen-Chenn

Jim Campolongo * Steven Canals Natasha Chandel

Ashley Charbonnet * Carlos Cisco * Eduardo Cisneros

Akela Cooper * Gonzalo Cordova Carter Covington

Penny Cox Matthew D'Ambrosio Rebecca Dameron

Victor De Jesus Dawn DeNoon Christopher B. Derrick ^

Alex Diaz Emmylou Diaz Daniel Dominguez ^

DJ Doyle * Maria Escobedo ^ Emily Eslami *

Corey B. Evett Tom Farrell Gabriel Feinberg

Juan Carlos Fernandez Danny Fernandez Crystal Ferreiro

Anna Fisher Carlos Foglia * Claudia Forestieri

Robert Forman *^ Barbara Friend Christos Gage

*Current/Former Captain 
^Current/Former Committee Chair/Vice Chair

†Current/Former WGAW PAC Board Member  
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NON-CANDIDATE STATEMENTS

Please join us in electing 

DANNY TOLLI 
as a member of the WGAW Board of Directors 

Adam Gaines Joelle Garfinkel Kim Garland

Jason Gavin *^ Celine Geiger Greg Goetz

Gary Goldstein *^ Jessica Gonzalez Paul A. Grellong

Halley W. Gross Haley Harris Angela L. Harvey *†

Sarah Haught * Kristen Haynes Ali Healy

Barret Helms ^ Madeline Hendricks Sean Hennen

Courtney Hoffman Christopher Hollier Jen Howell

Teresa Huang Zac Hug Onalee Hughes

Kristine Huntley * Nick Hurwitz * Vincent Ingrao

Ozzy Inguanzo Nikhil S. Jayaram Amy Joe

Dewayne Darian Jones Paiman Kalayeh ^ Michael Kennedy

Jack Kenny Curtis Kheel * Julian Kiani

Rebecca Kirsch * Mark Kruger Joni Lefkowitz

Gisselle Legere Jeanne Leitenberg Josh Levine

Niceole Levy * Leah Longoria Eric Loo

John Lopez * Tania Lotia ^ Eric Lu

Marcos Luevanos * Katie Lunskis Oanh Ly *

Luther M. Mace * Deirdre Mangan * Rick Marin

Jim Martin Katrina Mathewson ^ Brett Matthews

Marcelena Mayhorn Neil McNeil Julian Oliver Meiojas

Andrew Miller Jose Molina * Rick Montano

Jimmy Mosqueda Aadrita Mukerji * Judalina Neira *

*Current/Former Captain 
^Current/Former Committee Chair/Vice Chair

†Current/Former WGAW PAC Board Member  
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NON-CANDIDATE STATEMENTS

Please join us in electing 

DANNY TOLLI 
as a member of the WGAW Board of Directors 

Isabel Nelson Jeffrey Nieves * Anupam Nigam *

George Northy Eoghan O'Donnell Silvia Olivas

Tawal Panyacosit Jr. * Raymond Perez Davy Perez *

K. Perkins Michael A. Perri Christina Pina ^

Julie Plec Jessica Poter David Radcliff ^

Jorge Ramirez-Martinez Harsha Rao Y. Shireen Razack *

Andy Reaser Kris Rehl * Josh Reims

Franklin Rho * Carolina Rivera Henry Robles

Alvaro Rodriguez Jonathon Roessler ^ Jordan Rosenberg *

Ameni Rozsa Molly Schreiber Jennifer S. Schuur

Stephanie SenGupta * Al Septien ^ Aaron Serna *

Emilia Serrano * Lauren Signorino Beto Skubs

Kirsten M. Smith Natalie Smyka Jennifer A. Statsky *

Steve Stringer Karen Struck Michael Svoboda

Sarah Tarkoff Marilyn Thomas ^ Joel A. Thompson

Mercedes Valle Evette Vargas *^ Celeste Vasquez

Mellori Velasquez Ligiah Villalobos * Lindsey Villarreal

Adrian Vina JJ Wienkers-Alvendia ^ Kevin Williamson

MW Wilson Nora Winslow Sarah Wise

Bayan Wolcott Jeane Wong *^ Chris Wu *

Karen Wyscarver Moises Zamora Josephine Zhang

Rochelle Zimmerman

*Current/Former Captain 
^Current/Former Committee Chair/Vice Chair

†Current/Former WGAW PAC Board Member  
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NON-CANDIDATE STATEMENTS  
We support 

VAN ROBICHAUX  
for the WGA Board of Directors. 

 
Alanna Thompson 

Alex Blagg 

Alex Fox 

Amanda Lund 

Annie Mebane 

Brenden Gallagher 

Cameron Alexander 

Carol Kolb 

Damien Fahey 

Dan Levy 

Danielle Schneider 

Dave Andron 

David A. Goodman 

David J. Phillips 

Dewayne Perkins 

Evan Goldberg 

Evan Susser 

Guy Endore-Kaiser 

Ian Goldberg 

James Simpson 

Jason Micallef 

Joe Saunders 

John Gary 

Jordan Morris 

Kathleen Jordan 

Laura Chinn 

Lauren Miller Rogen  

Lauren Morelli 
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NON-CANDIDATE STATEMENTS 
We support 

VAN ROBICHAUX  
for the WGA Board of Directors. 

 
Alanna Thompson 

Alex Blagg 

Alex Fox 

Amanda Lund 

Annie Mebane 

Brenden Gallagher 

Cameron Alexander 

Carol Kolb 

Damien Fahey 

Dan Levy 

Danielle Schneider 

Dave Andron 

David A. Goodman 

David J. Phillips 

Dewayne Perkins 

Evan Goldberg 

Evan Susser 

Guy Endore-Kaiser 

Ian Goldberg 

James Simpson 

Jason Micallef 

Joe Saunders 

John Gary 

Jordan Morris 

Kathleen Jordan 

Laura Chinn 

Lauren Miller Rogen  

Lauren Morelli 

 
We support 

VAN ROBICHAUX  
for the WGA Board of Directors. 

 
Luther M. Mace 

Madeline Walter 

Marcy Jarreau 

Mark Blutman 

Marti Noxon 

Mary Holland 

Matthew Bass 

Matt Kowalick  

Matty Smith 

Neil Campbell 
  
 

 

Nick Wiger 

Paul Welsh 

Rachel Lewis 

Rachel Specter 

Robert Berens 

Seth Rogen 

Stephen Unckles 

Steve Basilone 

Stu Selonick 

Tim Saccardo 
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50   2022 WGAW ELECTION

NON-CANDIDATE STATEMENTS

PLEASE JOIN US IN RE-ELECTING 

E. NICHOLAS MARIANI 
TO THE WGAW BOARD OF DIRECTORS 

 
 

CURRENT AND FORMER OFFICERS & BOARD MEMBERS 
 

David A. Goodman     Patric M. Verrone     Marjorie S. David      
 

Billy Ray     Chip Johannessen     John August 
 

Dante Harper     Callie Khouri     Catherine Clinch 
 

 
CURRENT AND FORMER COMMITTEE CHAIRS & VICE CHAIRS 

 
Mano Agapion     Michelle Amor     Cameron Fay 

 
Robert Forman     Gary Goldstein     Nicky Hawthorne 

 
Lauren Hynek     Elizabeth Martin     Paiman Kalayeh 

 
Katrina Mathewson     Brian Nelson     Marilyn Thomas      

 
JJ Wienkers-Alvendia     Jeane Wong 

 
 

CAPTAINS 
 

Lucy Alibar     J.T. Allen     Joshua Banta 
 

Amy Berg     Matt Billingsly     Alex Blagg 
 

Valerie Brandy     Josh Campbell     Andrea Ciannavei      
 

John Gary     Andrew Gettens     Sivert Glarum      
 

Robert Eisele     Noah Griffith     Christopher Hazzard      
 

Ed Herro     Elyse Hollander     Terri Kopp 
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NON-CANDIDATE STATEMENTS

PLEASE JOIN US IN RE-ELECTING 

E. NICHOLAS MARIANI 
TO THE WGAW BOARD OF DIRECTORS 

 
 

CURRENT AND FORMER OFFICERS & BOARD MEMBERS 
 

David A. Goodman     Patric M. Verrone     Marjorie S. David      
 

Billy Ray     Chip Johannessen     John August 
 

Dante Harper     Callie Khouri     Catherine Clinch 
 

 
CURRENT AND FORMER COMMITTEE CHAIRS & VICE CHAIRS 

 
Mano Agapion     Michelle Amor     Cameron Fay 

 
Robert Forman     Gary Goldstein     Nicky Hawthorne 

 
Lauren Hynek     Elizabeth Martin     Paiman Kalayeh 

 
Katrina Mathewson     Brian Nelson     Marilyn Thomas      

 
JJ Wienkers-Alvendia     Jeane Wong 

 
 

CAPTAINS 
 

Lucy Alibar     J.T. Allen     Joshua Banta 
 

Amy Berg     Matt Billingsly     Alex Blagg 
 

Valerie Brandy     Josh Campbell     Andrea Ciannavei      
 

John Gary     Andrew Gettens     Sivert Glarum      
 

Robert Eisele     Noah Griffith     Christopher Hazzard      
 

Ed Herro     Elyse Hollander     Terri Kopp 
 

PLEASE JOIN US IN RE-ELECTING 

E. NICHOLAS MARIANI 
TO THE WGAW BOARD OF DIRECTORS 

      
 

CAPTAINS, CONT’D    
 

Curtis Kheel     Ken Kristensen     Daniel Kunka 
 

Matthew J. Lieberman     Luther M. Mace     Lauren Mackenzie 
 

Alexander Maggio     Deirdre Mangan     Tom O’Connor      
 

Charles Parlapanides     Chris Roessner     Erica Rosbe      
 

Tyler Ruggeri     Kim Shumway     Jennifer A. Statsky           
 

Zack Stentz     Matt Stuecken     Geoff Tock      
 

Jameal Turner     Byron Willinger     Kat Wood           
 

Chris Wu     Daniel Zucker 
 

 
FELLOW MEMBERS 

 
Matthew Altman     Doug Atchison     Kevin Arbouet 

 
Janet Batchler     Stuart Beattie     Mark Blutman 

 
Barnett Brettler     Holly Brix     John Bullock III      

 
Blair Butler     Brandon Camp     Daniel Casey     

 
 Miles Chapman     Adair Cole     Adam D’Alba           

 
Evan Daugherty     Brian Duffield     Joe Gazzam      

 
Philip Gawthorne     Courtney Hoffman     Juliana James 
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52   2022 WGAW ELECTION

NON-CANDIDATE STATEMENTS

PLEASE JOIN US IN RE-ELECTING 

E. NICHOLAS MARIANI 
TO THE WGAW BOARD OF DIRECTORS 

 
      

FELLOW MEMBERS, CONT’D 
 

Gina Ippolito     Alexis Jolly     Alex Katsnelson           
 

Jim Kehoe     Jamie Linden     Stephen McFeely      
 

Adam Mallinger     Michael Mariano     Justin Merz 
 

Brooks McLaren     D. Harrington Miller     Daniel Persitz  
 

Josh Peters     Robert Pickering     Phil Pirrello      
 

Jeff Richard     Jenni Ross     Michael Royce     
 

Barry Schkolnick     Aaron M. Shure     James Simpson 
 

Ian Springer     Jonny Umansky     Mike Van Waes      
 

Joshua W. Wagner     Kyle Ward     Christopher Weekes      
 

Christina Welsh     Glen Whitman     John Whittington 
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NON-CANDIDATE STATEMENTS

Vote for  

Eric Haywood 
We, the undersigned members of the WGA, are endorsing the candidacy of 

Eric Haywood for the WGA West Board of Directors. Eric has two 
decades’ worth of experience in the industry, and we believe he will add 

tremendous value to the Board. Please join us in our support. 

Diane Ademu-John James Adler Joshua Allen

Liz Alper Simran Baidwan Alanna Bennett

Amy Berg Ben Blacker Christine Boylan

Christopher Bythewood Zach Calig Robb Chavis

Lee Edward Colston II Adam Conover Jalysa Conway

Akela Cooper Pat Cunnane Marjorie David

Charmaine DeGrate Christopher Derrick Noah Evslin

Matthew Federman Mike Flynn Gabe Fonseca

Kevin Garnett Keli Goff Ed Gonzalez

David A. Goodman Paul A. Grellong Jeremy Haft

Charles Ray Hamilton Steve Harper Eric Heisserer

Tersea Huang Gennifer Hutchison Leigh Dana Jackson

Marqui Jackson JaSheika James JaNeika James

Paiman Kalayeh Terri Kopp Adele Lim

Attica Locke Luther M. Mace Adam Mallinger

Zoe Marshall Glen Mazzara Ron McCants

Hanna McIntosh David McMillan Monica Mitchell

Angela Nissel Christina Piña David Rambo

Jamie Rosengard Mike Royce Bianca Sams

David Slack Ed Solomon Brandon Sonnier

Malcolm Spellman Michael Starrbury Danny Strong

Karen Struck Aaron Rahsaan Thomas Joel A. Thompson

Geoffrey Thorne Theo Travers Jameal Turner

Matt K. Turner Eric Wallace Terrence Paul Winter
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54   2022 WGAW ELECTION

NON-CANDIDATE STATEMENTS

EENNDDOORRSSEEMMEENNTT  FFOORR  RRIICCHH  TTAALLAARRIICCOO    
  
I have been performing with Rich Talarico, off and on, for close to thirty years.  
Whether we were working for peanuts improvising on stage in Chicago, 
earning Equity salaries at Second City, or raking in the “big bucks” writing and 
performing on MADtv, Rich was always the vocal watchdog in our midst, 
insisting artists be appropriately compensated for their talents which are 
essential to making this business run. 
 
I am very grateful for stalwarts like Rich, who don’t just talk the talk, but 
consistently step up to do the heavy lifting; repeatedly serving as WGA Show 
Captain, volunteering as WGA Strike Captain, tirelessly highlighting and 
advocating against egregious business practices. 
 
Rich is currently on a mission to hold companies accountable for blatant years-
long contract violations that have denied WGA writers income they are 
rightfully owed. I believe Rich having a seat on the WGA Board of Directors 
would bolster our collective fight for fair pay. 
 
I believe in Rich’s passion to serve this Union.  I admire his tenacity, never 
shying away from difficult conversations. But, most importantly, I appreciate his 
desire to bring solutions, not just problems, to the table.   
 
It’s in a spirit of incredible optimism for our future that I’m supporting Rich. 
 
STEPHNIE WEIR 
WGA Member 2001 - current 
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NON-CANDIDATE STATEMENTS

EENNDDOORRSSEEMMEENNTT  FFOORR  RRIICCHH  TTAALLAARRIICCOO    
  
I have been performing with Rich Talarico, off and on, for close to thirty years.  
Whether we were working for peanuts improvising on stage in Chicago, 
earning Equity salaries at Second City, or raking in the “big bucks” writing and 
performing on MADtv, Rich was always the vocal watchdog in our midst, 
insisting artists be appropriately compensated for their talents which are 
essential to making this business run. 
 
I am very grateful for stalwarts like Rich, who don’t just talk the talk, but 
consistently step up to do the heavy lifting; repeatedly serving as WGA Show 
Captain, volunteering as WGA Strike Captain, tirelessly highlighting and 
advocating against egregious business practices. 
 
Rich is currently on a mission to hold companies accountable for blatant years-
long contract violations that have denied WGA writers income they are 
rightfully owed. I believe Rich having a seat on the WGA Board of Directors 
would bolster our collective fight for fair pay. 
 
I believe in Rich’s passion to serve this Union.  I admire his tenacity, never 
shying away from difficult conversations. But, most importantly, I appreciate his 
desire to bring solutions, not just problems, to the table.   
 
It’s in a spirit of incredible optimism for our future that I’m supporting Rich. 
 
STEPHNIE WEIR 
WGA Member 2001 - current 
 
 
    
	
	
	
	

PLEASE JOIN US IN VOTING TO RE-ELECT 

ASHLEY GABLE 
TO THE WGAW BOARD OF DIRECTORS. 

 
 

Meredith Stiehm                      David A. Goodman                    Patric Verrone 
       President                                          Former President                               Former President 
                                                                                                                                  Board Member 
 

             Marjorie David   Tom Schulman    David N. Weiss 
          Former Vice President                           Former Vice President              Former Vice President 
             Board Member                                                                                                Pension & Health Trustee 

 
                              Betsy Thomas                    Aaron Mendelsohn
                                                Secretary-Treasurer                 Former Secretary-Treasurer 
 

 
Liz Alper 

Board Member 
 

John August 
Former Board Member  

 
Alfredo Barrios, Jr. 
Former Board Member 

 
Patti Carr 

Board Member 
 

Robb Chavis 
Board Member 

 
Adam Conover 

Board Member  
 

Carleton Eastlake 
Former Board Member 

 
Jonathan Fernandez 
Former Board Member 

 
Dante Harper 
Board Member  

 
Zoe Marshall 
Board Member  

 
Glen Mazzara 

Former Board Member 
 

Jeff Melvoin 
Former Board Member 

 
Joan Meyerson 

Former Board Member 
 

Luvh Rakhe 
Former Board Member 

 
Billy Ray 

Former Board Member  
 

David Shore 
Former Board Member 

 
David Slack 

Board Member 
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NON-CANDIDATE STATEMENTS

PLEASE JOIN US IN VOTING TO RE-ELECT 

ASHLEY GABLE 
TO THE WGAW BOARD OF DIRECTORS. 

 
 

Jim Adler 
Matthew Altman 
David Appelbaum 
Amy Berg 
Mick Betancourt 
Seth Boston 
Andy Callahan 
Tony Camerino 
Frank Cardea 
Yahlin Chang 
Stan Chervin 
Mike Chessler 
Pierluigi Cothran 
Jon Cowan 
Pat Cunnane 
Leonard Dick 
Dan Dietz 
Robert Eisele 
Keith Eisner 
Joshua Fialkov 
Joe Gazzam 
Erika Green Swafford 
Eric Guggenheim 
Ken Hanes 
Erich Hoeber 
Gene Hong 
David Hoselton 
Melinda Hsu-Taylor 
Peter Hume 
Cathryn Humphris 
Marqui Jackson 
Gavin Johannsen 
Lawrence Kaplow 
Anne Kenney 

Curtis Kheel 
Scarlett Lacey 
Melissa Scrivner Love 
Chris Maddox 
Elizabeth Martin 
Britt Matt 
Thomas Moran 
Erik Mountain 
Anupam Nigam 
Jason Ning 
John Norris 
Lucas O’Connor 
Bill Odenkirk 
Lara Olsen 
Sabir Pirzada 
Greg Plageman 
Dawn Prestwich 
Kate Purdy 
Bill Rinier 
Barry Schkolnick 
Michael Schur 
Amanda Segel 
Ben Shiffrin 
Steve Skrovan 
Ann Slichter 
Tom Szentgyorgyi 
Neil Tolkin 
Pam Wechsler 
Thomas Wong 
Ken Woodruff 
Rob Wright  
Krystal Houghton Ziv 
Lisa Zwerling

 

Deadline



2022 WGAW ELECTION   57

NON-CANDIDATE STATEMENTS

PLEASE JOIN US IN VOTING TO RE-ELECT 

ASHLEY GABLE 
TO THE WGAW BOARD OF DIRECTORS. 

 
 

Jim Adler 
Matthew Altman 
David Appelbaum 
Amy Berg 
Mick Betancourt 
Seth Boston 
Andy Callahan 
Tony Camerino 
Frank Cardea 
Yahlin Chang 
Stan Chervin 
Mike Chessler 
Pierluigi Cothran 
Jon Cowan 
Pat Cunnane 
Leonard Dick 
Dan Dietz 
Robert Eisele 
Keith Eisner 
Joshua Fialkov 
Joe Gazzam 
Erika Green Swafford 
Eric Guggenheim 
Ken Hanes 
Erich Hoeber 
Gene Hong 
David Hoselton 
Melinda Hsu-Taylor 
Peter Hume 
Cathryn Humphris 
Marqui Jackson 
Gavin Johannsen 
Lawrence Kaplow 
Anne Kenney 

Curtis Kheel 
Scarlett Lacey 
Melissa Scrivner Love 
Chris Maddox 
Elizabeth Martin 
Britt Matt 
Thomas Moran 
Erik Mountain 
Anupam Nigam 
Jason Ning 
John Norris 
Lucas O’Connor 
Bill Odenkirk 
Lara Olsen 
Sabir Pirzada 
Greg Plageman 
Dawn Prestwich 
Kate Purdy 
Bill Rinier 
Barry Schkolnick 
Michael Schur 
Amanda Segel 
Ben Shiffrin 
Steve Skrovan 
Ann Slichter 
Tom Szentgyorgyi 
Neil Tolkin 
Pam Wechsler 
Thomas Wong 
Ken Woodruff 
Rob Wright  
Krystal Houghton Ziv 
Lisa Zwerling

 

Please join us in supporting Ryan Walls for the WGAW Board 
of Directors. Let's strengthen our guild and make sure we're 

fighting for writers. 

Thomas Brady

Vali Chandrasekaran


Jon Fener

Mathew Harawitz


Luke Fujimoto Jensen

Julian Kiani

Elaine Ko

Carol Kolb


Stephen Lloyd

Al Madrigal


Jessica Poter


Seth Raab

Jon Silberman

Josh Silberman


Scott Silveri

James V. Simpson


Todd Waldman

Cory Walls

Bill Wrubel


Josephine Zhang

Danny Zuker 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NON-CANDIDATE STATEMENTS

We support Robert H. Wolfe for the 2022 WGA West Board of Directors. 

Sabrina Almeida 

Matthew Altman 

Rachel A. Axler 

Ira Behr 

Amy Berg *# 

Marissa Berlin 

Andre M. Bormanis 

Josh Brandon 

Akela Cooper * 

Jackie Decembly * 

Emmylou Diaz 

Rob Doherty 

Tamara R. Dow 

Margaret Dunlap 

Rene R. Echevarria 

Noah Evslin 

Jay Faerber 

Juan Carlos Fernandez 

Carlos R. Foglia * 

Robert Forman *+ 

Melody Fox 

Mark Gaberman 

Kerry Glover 

Bob Goodman 

Javier Grillo-Marxuach 

Holly Harold 

Steve Harper 

Richard B. Hatem 

Teresa Huang * 

Mitch Iverson 

Steven L. Kane 

Jack Kenny 

Curtis Kheel * 

Jeffrey Paul King 

Adele Lim # 

Gisselle Legere 

Justin Lo 

Tania Lotia + 

* Current or former captain   

^ Current or former Board member 

# Current or former negotiating committee member  

+ Current or former committee chair or vice chair 
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NON-CANDIDATE STATEMENTS

We support Robert H. Wolfe for the 2022 WGA West Board of Directors. 

Sabrina Almeida 

Matthew Altman 

Rachel A. Axler 

Ira Behr 

Amy Berg *# 

Marissa Berlin 

Andre M. Bormanis 

Josh Brandon 

Akela Cooper * 

Jackie Decembly * 

Emmylou Diaz 

Rob Doherty 

Tamara R. Dow 

Margaret Dunlap 

Rene R. Echevarria 

Noah Evslin 

Jay Faerber 

Juan Carlos Fernandez 

Carlos R. Foglia * 

Robert Forman *+ 

Melody Fox 

Mark Gaberman 

Kerry Glover 

Bob Goodman 

Javier Grillo-Marxuach 

Holly Harold 

Steve Harper 

Richard B. Hatem 

Teresa Huang * 

Mitch Iverson 

Steven L. Kane 

Jack Kenny 

Curtis Kheel * 

Jeffrey Paul King 

Adele Lim # 

Gisselle Legere 

Justin Lo 

Tania Lotia + 

* Current or former captain   

^ Current or former Board member 

# Current or former negotiating committee member  

+ Current or former committee chair or vice chair 

We support Robert H. Wolfe for the 2022 WGA West Board of Directors. 

 
Luther M. Mace * 

Erin Maher 

Adam Mallinger 

Elizabeth Martin + 

Sam Miller * 

Arika Mittman 

Jose Molina * 

Ronald D. Moore 

Michael Narducci * 

Anupam Nigam * 

Jami O'Brien 

Richard Okie 

Zak Penn #^ 

Paul Puri 

Benjamin Raab 

Y. Shireen Razack * 

Jordan Rosenberg * 

Bianca Sams + 

Naren Shankar 

Kira Snyder 

Zack Stentz * 

Brian Studler 

Darren W. Swimmer 

Bradley Thompson 

Geoffrey Thorne * 

Eric Tuchman * 

Len Uhley 

Ray Utarnachitt * 

Mark D. Verheiden 

Will J. Watkins 

Sarah Watson *^ 

Rick Williams 

Jeane Wong *+ 

Paula Yoo 

Nora Zuckerman * 

Lilla Zuckerman 

 

 

 

* Current or former captain   

^ Current or former Board member 

# Current or former negotiating committee member  

+ Current or former committee chair or vice chair 
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60   2022 WGAW ELECTION

NON-CANDIDATE STATEMENTS

VOTE FOR  
TRAVIS DONNELLY 

We, the undersigned members of the WGA, are voting to elect  
TRAVIS DONNELLY for the Board of Directors.  

 
TRAVIS is knowledgeable about the industry, brings an independent voice and is passionate about 

protecting the rights of all writers. We believe he will be a valuable asset to the Board of 
Directors. Please join us in our support. 

   

MEREDITH STIEHM    BETSY THOMAS  
     WGA President        WGA Secretary-Treasurer 

     

    FORMER WGA PRESIDENTS 

   DAVID GOODMAN       CHRISTOPHER KEYSER     JOHN WELLS  
  
  PATRIC M. VERRONE    DANIEL PETRIE JR. 

CURRENT AND FORMER BOARD MEMBERS 

JOHN ABOUND    LIZ ALPER     
JOHN AUGUST   ANDREA BERLOFF 
PATTI CARR     ROBB CHAVIS    
ADAM CONOVER    MARJORIE DAVID 
IAN DEITCHMAN    JONATHAN FERNANDEZ   
MARK GUNN    DANTE HARPER     
CHIP JOHANNESSEN  ROBERT KING     
ZOE MARSHALL   CRAIG MAZIN     
GLEN MAZZARA   JEFF MELVOIN     
AARON MENDELSOHN   JOAN MEYERSON 
TIMOTHY O’DONNELL  LUVH RAHKE    
ZAK PENN    BILLY RAY    
SHAWN RYAN    DAVID SHORE    
DAVID SLACK 
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NON-CANDIDATE STATEMENTS

VOTE FOR  
TRAVIS DONNELLY 

We, the undersigned members of the WGA, are voting to elect  
TRAVIS DONNELLY for the Board of Directors.  

 
TRAVIS is knowledgeable about the industry, brings an independent voice and is passionate about 

protecting the rights of all writers. We believe he will be a valuable asset to the Board of 
Directors. Please join us in our support. 

 
FELLOW WGA MEMBERS 

Diane Ademu-John   Rachel Alter    Leland Anderson 
Nick Antosca    Mark Banker    Isaac Barinholtz  
Alec Berg     Amy Berg     Peter Blake   
John Bullock III    Bill Chais     Michael Colton   
Chad Creasey    Jihan Crowther    Evan Dickson   
David DiGilio    Katie Dippold    Larry Doyle   
Dan Dworkin    Rene Echevarria    Cameron Fay   
Michael Gilvary    Gia Gordon    Joy Gregory        
Javier Grillo-Marxuach  Marc Guggenheim   Sarah Haught   
Eric Heisserer    Adam Horowitz    David Iserson   
Rian Johnson    Lawrence Kaplow   Bill Kelly    
Albert Kim    Michelle King    Moira Kirland   
Rebecca Kirsch    Terri Kopp     Daniel Kunka   
Kyle Long     Elias Madias    Justin Marks   
Steven Martinez   Marissa Matteo    Ron McCants   
Nichole Millard     Monica Mitchell    Arika Mittman   
Jose Molina    Christopher Morgan   Jared Moshe   
Rick Muirragui    Dalan Musson    Michael Narducci  
Abdi Nazemian    Julie Plec     Kathryn Price   
Elwood Reid    Alvaro Rodriguez   Michael Ross   
Ryan Rowe    Zyanya Salazar    Michael Schur   
Damian Shannon   Randi Mayem Singer   Eugene Son   
Elena Song     Holly Sorensen    Malcolm Spellman  
Mollie St. John     Will Staples    Gary Tieche   
Robin Veith    Sarah Watson    Pam Wechsler   
Elizabeth Weiss    Adrian Wenner    Cormac Wibberley  
Marianne Wibberley   Aaron Wiener    Craig Williams   
Carly Wray    Bryan Wynbrandt 
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NON-CANDIDATE STATEMENTS

ENDORSEMENT FOR RICH TALARICO  
 
 
I’ve known Rich Talarico for twenty-five years, from his 
beginnings as a performer with Second City through his successful 
writing stints on “MADtv,” “Saturday Night Live,” “The Tonight 
Show” and “Key and Peele,” where his “Substitute Teacher” 
sketch became perhaps the show’s best-known and most-viewed 
piece. 
  
Rich’s talent is matched only by his passion for ensuring that 
moving forward, comedy writers are paid fairly for their 
work when it’s posted by production companies on the internet. A 
significant issue with wide implications for all Guild members, it’s 
only one of the many pressing problems to which 
Rich will dedicate himself if given the opportunity to serve on our 
board. 
  
As his close friend and colleague, I am enthusiastically supporting 
Rich Talarico and hope you will give him serious consideration as 
you make your own choices in this current election. 
  
 
Adam Belanoff 
WGA Member Since 1991	  
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