
Background:  I was born in Madison, Wisconsin, and grew up in Santa Monica. My mom 
was a feminist Political Science professor, my dad an academic pediatrician at UCLA. I went 
to Santa Monica public schools; played four years varsity tennis for the University of 
Pennsylvania, got a B.A. in Playwriting, and set out to be a writer.   

First job in LA —production assistant on Batman Returns. Then more assistant jobs while I 
wrote plays and TV drama specs, registering them dutifully with the WGA — in person, for 
$20.00, at that building on Beverly — deeply in awe of the place, and the people who were 
members. It was my lofty goal to one day be in this union. 

I finally sold a Northern Exposure spec script, and happily quit my $600-a-week job. I went 
on to write for Beverly Hills, 90210, NYPD Blue, ER; then created Cold Case, and The 
Bridge, and was a writer/EP for Homeland for five years. Most recently I created The 
Banker’s Wife for Amazon. 

Along the way I made every stop from Story Editor to Executive Producer. I walked the 
picket line in 2007 with a baby in a Bjorn. The Guild’s exceptional health plan covered me 
through two pregnancies and a costly health crisis. I continue to revere this union and all that 
it gives me — so I feel humbled, and honored, to say that I’m now running for President.  

Inclusion and Equity. I have been the only woman in the writer’s room over and over again. 
I’ve seen diverse writers quietly marginalized, and I’ve seen them overtly insulted. I’ve seen 
precious few disabled writers at work. I’ve seen harassment and bullying with exhausting 
regularity. And these experiences are completely borne out by the WGA’s systematically 
collected data. Inclusion and Equity is core to the mission of the Guild; we are obligated to 
take on these issues. It is not too much to expect that every writer have a fair, safe work 
environment. 

Show runners have real power to mandate I&E best practices on their shows; the Guild can 
help guide and support them in that effort. But the studios need to do their work. They can, 
and must, be pressured to improve their frankly very poor record in hiring diverse 
screenwriters. 
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Agency Campaign. I ran for the Board six years ago because I wanted to address 
packaging. As we all know now, that became an epic battle that the WGA won over the past 
year. I was the co-chair of the Agency Campaign committee, I was a plaintiff in the lawsuit, 
suing both CAA and WME for packaging my shows without my knowledge or consent — 
and I continue to be awed by the boldness of the effort, the members’ solidarity, and our 
ultimate success in signing each agency, one by one, to a new deal.  

And, we secured this victory with everyone watching. We now have tremendous momentum 
as we approach the MBA in 2023. The companies should be on notice that we will bring that 
same strength and resolve to our negotiations with them.  

2023 MBA. I think writers feel in our bones that this will be a crucial negotiation. Once 
again a new business model – vertically integrated streaming – is revolutionizing writers’ 
jobs, and being used to squeeze our pay. The downward pressure on income that we are all 
feeling is not a byproduct of the model — it is the goal.   

Improving our streaming residuals is imperative. Mini-rooms that drive writers’ wages to 
scale are unacceptable. Script parity and screenwriter protections must be secured. The 
companies are consolidating their power precisely to resist such changes. We know that to 
make these gains, it will probably take a fight. We’re up to it. This membership has shown 
time and time again that it is not afraid to solve problems. 

I am ready to take on another battle if we have to. When the cause is right and true, I do not 
fear speaking up, standing up, and holding steady, for as long as it takes. I’m a good fighter. 

But, this is important — if the membership does not want to fight, we won’t. Anything we do 
together to take on the companies will require the strong, voted support of Guild members. I 
have learned by being on the Board, and watching the presidents before me, that the job is to 
serve writers. This is not a position where you primarily assert your personal will. You listen 
to members, and try to get them the things that are important to them. So, that makes it pretty 
simple. 

As for the Vice President and Secretary-Treasurer candidates: Michele Mulroney and 
Betsy Thomas are both A+ humans. The three of us have been working together for years, on 
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the MBA and Agency committees, and of course on the Board. We have a fluid working 
relationship, with each other and with the Guild staff. There will be very little learning curve 
with us — we will hit the ground running on September 21, to keep the union strong and 
always improving.   

Thank you for reading, and I hope you’ll vote for me. I am a fair, sensible, focused person, 
with deep reserves of strength. I will stand up or stand down, in whatever way is best for our 
membership. You will be in good hands with me. 
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